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The General Conference of the International Labour Organisation, o

Having been convened at San Francisco by the Gover;ﬁng Bbdy of the
International Labour Office, and having met in its Thirty-first Session on 17
June 1948, and o o - '

Having decided upon the adoption of certain proposals concerning the
organisation of the employment service, which is included in the fourth item on
the agenda of the session,and =~~~ . e

Having determined that these proposals shall take the form of an
intemational",Convention, ' S o

adopts this ninth' day of July of the year one thousand nine hundred and
forty-eight the following Convention, which may be cited as the Employment
Service Convention, 1948: | : o S

Article1

* 1. Each. Member of the International Labour Organisation for which this
Convention is in force shall maintain or ensure the maintenance of a free public
employment service. ‘

» 2. The essential duty of the employment service shall be to ensure, in co-
operation where necessary with other public and private bodies concerned, the
best possible organisation of the employment market as an integral part of the
national programme for the achievement and maintenance of full employment
and the development and use of productive resources.

.. Article2 e .
The employment service shall consist of a national system of employment
offices under the direction of a national authority.
Article 3

1. The system shall comprise a network of local and, where appropriate,
regional offices, sufficient in number to serve each geographical area of the
country and conveniently located for employers and workers.

2. The organisation of the network shall:
(a) be reviewed—

(1) whenever significant changes occur in the distribution of economic
activity and of the working population, and
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(if) whenever the competent authority considers a review desirable tor *
assess the experience gained during a period of experimental operation; and

(b) be revised whenever such review shows revision to be necessary.
Article 4

1. Suitable arrangements shall be made through advisory committees for
the co-operation of representatives of employers and workers in the organisation
and operation of the employment service and in the development of employment
service policy.

2. These arrangements shall provide for one or more national advisory
committees and where necessary for regional and local committees.

3. The representatives of employers and workers on these committees shall
be appointed in equal numbers after consultation with representative
organisations of employers and workers, where such organisations exist.

. Artcle 5

The general -policy of the employment service in regard to referral of
workers to available employment shall be developed after consultation of
representatives of employers and workers through the advisory committees
provided for in Article 4.

Article 6

The employment service shall be so organised as to ensure effective
recruitment and placement, and for this purpose shall:

(2) assist workers to find suitable employment and assist employers to find
suitable workers, and more particularly shall, in accordance with rules framed
on a national basis—

(i) register applicants for employment, take note of their occupational
qualifications, experience and desires, interview them for employment, evaluate
if necessary their physical and vocational capacity, and assist them where
appropriate to obtain vocational guidance or vocational training or retraining,

(ii) obtain from employers precise information on vacancies notified by
them to the service and the requirements to be met by the workers whom they
are seeking,

(iii) refer to available employment applicants with suitable skills and
physical capacity,

(iv) refer applicants and vacancies from one employment office to another,
in cases in which the applicants cannot be suitably placed or the vacancies
suitably filled by the original office or in which other circumstances warrant
such action;

(b) take appropriate measures to—
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(i) facilitate occupational mobility with a view to adjusting the supply of
labour to employment opportunities in the various occupations,

(ii) facilitate geographical mobility with a view to assisting the movement
of workers to areas with suitable employment opportunities,

(iii) facilitate temporary transfers of workers from one area to another as a
means of meeting temporary local maladjustments in the supply of or the
demand for workers,

(iv) facilitate any movement of workers from one country to another which
may have been approved by the governments concerned;

(¢) collect and analyse, in co-operation where appropriate with other
authorities and with management and trade unions, the fullest available
information on the situation of the employment market and its probable
evolution, both in the country as a whole and in the different industries,
occupations and areas; and make such information available systematically and
promptly to the public authorities, the employers' and workers' organisations
concerned, and the general public;

(d) co-operate in ‘the administration of unemployment insurance and
assistance and of other measures for the relief of the unemployed; and

(e) assist, as necessary, other public and private bodies in social and
economic planning calculated to ensure a favourable employment situation.

Article 7. .
Measures shall be taken:

(a) to facilitate within the various employment offices specialisation by
occupations and by industries, such as agriculture and any other branch of
activity in which such specialisation may be useful; and

| (b) to meet adequately the needs of particular categories of applicants for -
employment, such as disabled persons.

Article 8

Special arrangements for juveniles shall be initiated and develdped within
the framework of the employment and vocational guidance services.

Article 9

1. The staff of the employment service shall be composed of public
officials whose status and conditions of service are such that they are
independent of changes of government and of improper external influences and,
subject to the needs of the service, are assured of stability of employment.

2. Subject to any conditions for recruitment to the public service which
may be prescribed by national laws or regulations, the staff of the employment
service shall be recruited with sole regard to their qualifications for the
performance of their duties.
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3. The means of ascertaining such quaiiﬁcations shall be determined by the:
competent authority.

4. The staff of the employment service shall be adequately trained for the
performance of their duties.

~ Article 10

The employment service and other publlc authontles where appropnate
shall, in co-operation with employers' and workers' organisations and other
interested bodies, take all possible measures to encourage full use of
employment service facilities by employers and workers on a voluntary basis.

- Article 11

The competent authorities shall take the necessary measures to secure
effective co-operation between the public employment service and private
employment agencies not conducted with a view to profit. °

Article 12

1. In the case of a Member the territory of which includes large areas
where, by reason of the sparseness of the population or the stage of development
of the area, the competent authority considers it impracticable to enforce the
provisions of this Convention, the authority may exempt such areas from the
application of this Convention either generally or with such exceptions in
respect of particular undertakings or occupations as it thinks fit.

2. Each Member shall indicate in its first annual report upon the application
of this Convention submitted under Article 22 of the Constitution of the
International Labour Organisation any areas in respect of which it proposes to
have recourse to the provisions of the present Article and shall give the reasons
for which it proposes to have recourse thereto; no Member shall, after the date
of its first annual report, have recourse to the provisions of the present Article
except in respect of areas so indicated.

3. Each Member having recourse to the provisions of the present Article
shall indicate in subsequent annual reports any areas in respect of which it
renounces the right to have recourse to the provisions of the present Article.

Article 13

. 1. In respect of the territories referred to in Article 35 of the Constitution of
the International Labour Organisation as amended by the Constitution of the
International Labour Organisation Instrument of Amendment 1946, other than
the territories referred to in paragraphs 4 and 5 of the said Article as so
amended, each Member of the Organisation which ratifies this Convention shall
communicate to the Director-General of the International Labour Office as soon
as possible after ratification a declaration stating:

(a) the territories in respect of which it undertakes that the provisions of the
Convention shall be applied without modification;
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(b) the territories in respect of which it undertakes that the provisions of the
Convention shall be applied subject to modifications, together with details of the
said modifications; '

(c) the territories in respect of which the Convention is inapplicable and in
such cases the grounds on which it is inapplicable;

(d) the territories in respect of which it reserves its decision.

2. The undertakings referred to in subparagraphs (a) and (b) of paragraph 1
of this Article shall be deemed to be an integral part of the ratification and shall
have the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel in
whole or in part any reservations made in its original declaration in virtue of
subparagraphs (b), (c) or (d) of paragraph 1 of this Article.

4. Any Member may, at any time at which the Convention is subject to
denunciation in accordance with the provisions of Article 16, communicate to
the Director-General a declaration modifying in any other respect the terms of
any former declaration and stating the present position in respect of such
territories as it may specify.

Article 14

1. Where the subject matter of this Convention is within the self-governing
powers of any non-metropolitan territory, the Member responsible for the
international relations of that tetritory may, in agreement with the government of
the territory, communicate to the Director-General of the International Labour
Office a declaration accepting on behalf of the territory the obligations of this
Convention.

2. A declaration accepting the obligations of this Convention may be
communicated to the Director-General of the International Labour Office:

(2) by two or more Members of the Organisation in respect of any territory
which is under their joint authority; or

(b) by any international authority responsible for the administration of any
territory, in virtue of the Charter of the United Nations or otherwise, in respect
of any such territory.

3. Declarations communicated to the Director-General of the International
Labour Office in accordance with the preceding paragraphs of this Article shall
indicate whether the provisions of the Convention will be applied in the territory
concerned without modification or subject to modifications; when the
declaration indicates that the provisions of the Convention will be applied
subject to modifications, it shall give details of the said modifications.

4. The Member, Members or international authority concerned may at any
time by a subsequent declaration renounce in whole or in part the right to have
recourse to any modification indicated in any former declaration.
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5. The Member, Members or international authority concerned may, at any
time at which this Convention is subject to denunciation in accordance with the
provisions of Article 17, communicate to the Director-General a declaration
modifying in any other respect the terms of any former declaration and stating
the present position in respect of the application of the Convention.

Article 15

The formal ratifications of this Convention shall be communicated to the
Director-General of the International Labour Office for registration.

Article 16

1. This Convention shall be binding only upon those Members of the
International Labour Organisation whose ratifications have been registered with
the Director-General.

2. It shall come into force twelve months after the date on which the
ratifications of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratifications has been registered.

Article 17

1. A Member which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect until one
year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not,
within the year following the expiration of the period of ten years mentioned in
the preceding paragraph, exercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 18

1. The Director-General of the International Labour Office shall notify all
Members of the International Labour Organisation of the registration of all
ratifications, declarations and denunciations communicated to him by the
Members of the Organisation.

2. When notifying the Members of the Organisation of the registration of
the second ratification communicated to him, the Director-General shall draw
the- attention of the Members of the Organisation to the date upon which the
Convention will come into force.

....Article 19



The Director-General of the International Labour Office shall communicate
to the Secretary-General of the United Nations for registration in accordance
with Article 102 of the Charter of the United Nations full particulars of all
ratifications, declarations and acts of denunciation registered by him in
accordance with the provisions of the preceding Articles.

Article 20

At such times as it may consider necessary the Governing Body of the
International Labour Office shall present to the General Conference a report on
the working of this Convention and shall examine the desirability of placing on
the agenda of the Conference the question of its revision in whole or in part.

Article 21

1. Should the Conference adopt a new Convention revising this Convention
in whole or in part, then, unless the new Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso
jure involve the immediate denunciation of this Convention, notwithstanding the
provisions of Article 17 above, if and when the new revising Convention shall
have come into force; -

(b) as from the date when the new revising Convention comes into force
this Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and
content for those. Members which have ratified it but have not ratified the
revising Convention.

Article 22

The English and French versions of the text of this Convention are equally
authoritative.



Cong wéc so 88
A r A L 4 . * A -
Cong wée vé Th chire dich vu viéc lam

Piéu 1.

1. Moi nuéc thinh vién ctia T chirc Lao déng quéc t& ma tai d6 Cong
udc nay cb higu lwe, phai duy tri va bao dam duy tri dich vu viéc lam cOng mién
phi.

2. Nhiém vy chu yéu cua co quan dich vu viéc 1am 14 phai bao dam trong
su hop téc, néu cén, véi cdc co quan cdng cOng va tu nhan hitu quan khac, viéc
t6 chirc chu déo thj truomg viéc 1dm nhu mét bd phin khang khit cﬁa‘ mot
chuong trinh quéc gia, nhdm thyc hién va duy tri tinh trang moi nguoi déu ¢
viéc 1am, va nham phat trién va sir dung céc tai nguyén san xuét.

Piéu 2.

Dich vu viéc 1am phai dugc hop thanh mét hé théng quéc gia nhing co
quan viéc lam dit dudi su kiém soét ctia mdt nha chirc trach.

Diéu 3. -

1. Hé théng dé phai gbm mét mang ludi nhitng co quan viéc lam dia}
phuong v3, néu cén, nhilmg co quan viéc 1am & cic ving, véi s6 lugng di dé
phuc vu cho timg viing dia 1y ctia dat nuéc, va dit & noi thuén tién cho ngudi sir
dung lao ddng va ngudilao déng.

2. Tb chic cia mang luéi:

a) Phai dugc xem xét lai:

i) khi c6 nhimng thay d6i quan trong trong viéc phan bd hoat dong kinh té
va dén s trong d¢ tudi lao dong;

if) khi nha chirc tréch c6 thdm quyén thiy nén xem xét lai toan bb dé dénh
gia kinh nghiém thu dugc trong mot thoi ky thir nghiém; -

b) phéi dugc sira doi khi viéc xem xét lai nhur vay cho thdy cin thiét phai
cO sur sira doi.

Didu 4.

. 1. Phéi c6 s b tri thich hop bing c4ch thanh I3p nhimg hdi ddng tr vén,
nham bao dam su hop tic gifta cic dai dién ctia ngudi sir dung lao déng va cla
nguoi lao dc’_‘)pg trong trong viéc t6 chirc, diéu hanh dich vu viéc lam, ciing nhu
trong viéc trién khai chinh sach dich vu viéc lam.

, 2. Nhimg b trf 86 phai tri liéu vige thiét lap mot hodic nhidu hoi déng tur
vén qudc gia va, neu cén, ca nhiing héi déng tr vin ving, dia phuong.

3. Cac dai dién cia ngudi sit dung lao dfng va ciia ngudi lao dong trong
cdc héi dong d6 phai duge chi dinh véi sb luong ngang nhau, sau khi di tham



-

khao ¥ kién cta t8 chirc dai dién, néu ¢, cia nguoi stir dung lao dong va tia' '

nguoi lao dong.
Pidu 5.

Chinh sach chung cua dich vu viéc lam nhim dua ngucn lao ddng dén noi
c6 viéc 1am phai duoc 4n dinh sau khi d4 tham khao y kién céc dai dién cua
ngudi sir dung lao dong va cia ngudi lao dong qua cdc Hoi ddng tr van néu &
Piéu 4

Piéu 6.
Dich vu viéc 1am pha1 duge td chirc sao cho bao dam. dugc higu qua cia

viéc tuyen mo va sp xép viéc 1am cho ngudi lao ddng; nhim muc dich do, dich
vu viéc lam phai:

a) gitp cho ngudi lao dong tim duge mét viée 1am thoa dang va giup cho
ngudi sir dung lao ddng tuyén duge lao déng thich hop véi nhu cau cia doanh
nghiép; dic biét hon, theo diing nhiing thé 18 quéc gia, dich vu dé phai:

i) dang ky nhiing ngudi tim viéc, ghi chep trinh d6 nghe nghlep,
nghlem va s¢ thich cua ho, trao 601 y kién v6i ho nhim sap xep viéc lam, neu
cén thiét thi kidm tra niing luc thé chét va nghé nghmp ctia ho va gitp d& ho vé
cac mit huéng nghiép, dio tao hodc t4i thich img nghé nghiép;

i) thu’ thép dugc tir phia ngudi sir dung lao dfng nhiing thdng tin chinh
xac vé céc chd 1am viéc chua ¢ ngudi 1am ma ho d8 thdng bao cho céc co quan
dich vu viéc 1am, va V& nhing diéu kién theo yéu ciu tim kiém ctia ho ma nguoi
lao ddng s€& phai thod min;

iii) huong dén dén nhiing cho lam viéc chua c6 ngudi lam nhing ai c6
niing lyc vé nghé nghiép va thé chét thich hop;

iv) chuyén dat cung va ciu vé v1ec lam tir phong viéc 1am nay sang phong'

viéc lam khéc, khi phong duge hoi dén dau tién khong c6 khé ning sap x€p viéc
lam thoa déng cho ngucn c6 yéu cu, hojc khdng cung cap dugce nguoi thich hop
vao nhimg chd 1am viéc thidu ngudi lam, hodc khi ¢6 nhitng hoan canh khéc
bién minh cho viéc chuyén dat d6; :

b) c6 nhiing bién phép thich hop dé:

1) tao d1eu kién dé dang cho sy di dong vé nghe nghlep nhim diéu chinh
cho vigc cung cép lao ddng &n khép véi kha ning giai quyét viéc lam trong céac
nganh nghé;

ii) tao diéu kién d& dang cho sy di chuyen vé dia Iy nhim gmp cho viéc di

chuyén ngudi lao déng dén nhimg viing c¢6 kha niing giai quyét viéc lam thich

hop;

111) tao didu kién d& dang cho viéc diéu chuyén tam thoi ngum lao ddng tir
ving nay dén vung khéc nhim glam nhe tinh trang mat cin d8i c6 tinh chét dia
phuong va nhit thdi giira cung va cau vé lao dong;



iv) tao didu kién d& dang cho viéc di chuyén ngudi lao ddng tir nudc ndy
sang nudc khdic, theo sy thoa thudn cia cdc Chinh phu hitu quan;

c) thu thép va phén tich, vé6i sy cdng tac, khi thich horp, cla cac nha chic
trach khéc, ciing nhu cia ngudi sitr dung lao dong va cia céc cong doan, moi
thong tin ve tinh hinh viéc 1am va kha ning dién bién cia thj trudng do, ca trén
todn b dit nuée cling nhur trong moi nganh, nghé hodc ving lanh thé, chuyen
cac thong tin mt cac c6 hé théng va nhanh chong tdi cdc nha chitc trach, tdi cac
tb chirc clia ngudi sit dung lao dong va clia ngudi lao déng hitu quan, cling nhu
tdi cong chung;

d) cong tac trong viéc quén Iy sy nghiép bao hiém that nghlep, trg gmp
that nghiép va trong viéc dp dung nhitng bién phap khac, nhim gitp d& ngudi
thét nghiép;

e) giip d& & mic cin thiét cho céc co quan c6ng cong va tu nhén trong
viée soan thao céc ké hoach x& héi va kinh té, nhim téc dong thuan loi dén tinh
hinh viéc lam.

Piéu 7

Phai c6 nhimg bién phép dé:

a) tao diéu kién cho céc phong viée lam duge chuyén mén hoé theo nghé

va theo nganh nhu nganh ndng nghlep chang han, ho#ic tit ca cdc nganh hoat
déng khéc ma su chuyén mén hod c6 thé cé ich;

b) dap tmg mdt cich thod déng nhimg nhu clu cia loai tim viée dic biét,
nhw ngudi tan tit chang han.

Didu 8.

Trong khudn khé co quan dich vu viéc 1am va hu:cmg nghiép phai ban
hanh va trién khai nhfing bién phép riéng biét cho nhiing ngudi chua thanh nién.

Pidu 9.

1. Nhén sy cta co quan dich vy viéc l1am phai gbm nhiing vién chirc nha
nuée, ¢b quy ché va didu kién cong tac dé khién ho khong phu thuée bét cir thay
dbi nao trong Chinh phu va moi &nh hudng khong dung dan tir bén ngoai, va
ngoai trir nhimg nhu céu cia dich vu d& dam bao cho ho duoc 6n dinh trong
cOng tac.

2. Ngoai trir nhitng didu kién ma phap luat hodc phép quy quoc gla détra
cho viéc tuyén dung nhan vién vio céc cong sor viéc tuyén dung cdc vién chirc
clia céc co quan dich vu viéc 1am chi duy nhét xét theo ning luc cia ho dé thi
hanh dugc cdc nhiém vu s& dam duong,

3. Nhitng cach thirc d& kiém tra ning lyc do nha chirc trich c6 thim quyén
quy dinh.

4. Céc vién chirc cia co quan dich vu viéc lam phai dao tao thich hop dé
thuc hién nhiém vu clia minh. :



Pidu 10. '

Co quan dich vy viéc 1am, va khi thich tmg, céc nha chic trach khéc, véi
sw cdng tic cla c4c t§ chirc clia ngudi sir dung lao dong, cia ngudi lao déng va
cia cac co quan hitu quan khéc, pha1 cd mét bi€n phap can thiét dé khuyén
khich ngudi str dung lao ddng va ngudi lao dong sir dung day da dich vu viée
lam trén co s& ty nguyén.

Pidu 11.

Céc nha chitc trach c6 thdm quyén phai sit dung moi bién phép cén thiét
dé dam bao sy hop tac hifu higu gilta co quan dich vy viéc 1am ciia nha nuéc véi
cac phong viéc 1am khdng c6 muc dich kiém 1&i clia tu nhan.

Piéu 12.

1. Trong trudng hop lénh thd cia mét nudc thanh vién bao gbm nhing
ving rong 16n, va do tinh chét thura thét ca dan cu hofc vi trinh 4§ phat trién
clia cac ving d6, ma nha chirc trich ¢ thim quyén cho 1a khong tién 4p dung
céc quy dinh ciia Céng uéc nay thi nha chirc trach d6 c6 thé mién cho céc ving
dé vi€c 4p dung Cong udc nay ndi chung, hoic 4p dung véi nhitng ngoai 18 thich
hop. '

2. Trong bao cao hang nim diu tién ve viéc thi hanh Cong udc nay theo
Piéu 22 ciia Didu 18 TS chic lao déng quéc t&, mdi nuéc thanh vién phai chi r3
vung nao nuéc d6 dy dinh s& 4p dung céc quy dinh ciia Piéu nay vanéurd ly do
vi sao pha1 ap dung nhu vgy. Sau d6, khéng mdt nudc thanh vién nao duge 4p
dung céc quy dinh cua Piéu nay nia, trir nhitng ving d4 chi rd nhu trén.

3. Trong céac bao c40 hang nim tiép theo, Nudc thanh vién nao da 4 ap dung
céc quy dinh cia Diéu ndy phai chi & nhiing ving ndo thoi khong 4p dung
nhimg quy dinh trén.

Piéu 13

1. DBéi v6i céc ving 1anh thd néu trong Didu 35 Pidu 16 cia T chirc Lao
dong Quéc & da dugc sira ddi boi vin kién stra ddi Didu 18 ciia T chiic Lao
dong Qudc t& nim 1946, trir cc ving lanh thd néu tai khoan 4 va 5 Diéu 35 d4
dugc sira @i néi trén, m8i Thanh vién cia TS chirc Lao ddng Quéc té phé chuin
Coéng wéc nay phai thong béo cho Téng Giam dc Vin phong Lao déng Québc té
ngay khi phé chuin hoc cing som cing tbt sau khi phé chuén mét tuyén b néu
ro:

a) cdc vung lanh thd ma Thanh vién d6 cam két s& ap dung toan bd cac
quy dinh ciia Céng udc ndy ma khong stra dbi;

b) céc ving lanh thd ma Thanh vién d6 cam két s& 4p dung nhing quy
dinh ctia Céng wéce nay véi nhitng sira di va chi tiét nhing stra dbi do;



c) céc ving lanh thd khéng 4p dung Céng wdc ndy va trong trudng hop
do, ly do khéng ap dung;

d) cc ving lanh thd ma Thanh vién d6 con bao lvu quyét dinh ciia minh.

2. Nhitng cam két néu trong muc (a) va (b) khoan 1 ctia Piéu nay duoc
coi 12 mot phin khéng thé thiéu trong viéc phé chuin va c6 hiéu luc cling véi
viéc phé chuén.

3. Moi Théanh vién c6 thé hity bo toan b hoic mdt phin moi quyét dinh
bao luu ciia minh dugc dua ra trong tuyén bd ban déu ciia né theo muc (b), (c)
hoic (d) khoan 1 Piéu nay tai bit cir thoi diém nao bang mét tuyén bb khéc sau
do.

4. Moi Thanh vién c6 thé théng bao cho Téng Gidm dbc bang mét tuyén
bd sira dbi bat cir didu khoan ndo trong tuyén b trude d6 va ghi rd quan di€ém
hién nay vé nhimg wiing 1&nh thé ma Thanh vién d6 x4c dinh, vao bt cir thi
diém ndo ma Cdng udc ndy bj bii uéc theo quy dinh tai Diéu 16.

Diéu 14

1. Trong trudng hqp d6i tugng clia Céng udc ndy thudc pham vi quyén ty
tr clia bat cit ving lanh thé phi chinh quéc nio thi Thanh vién chiu trdch nhiém
vé quan hé quic té ciia viing lanh thd d6 c6 thé théng béo cho Téng Gidm déc
Vin phong Lao déng Quéc té bang mét tuyén bd chip nhan nhimg nghia vu cia
Céng uéc ndy thay cho viing lanh thd d6, trén co s& nhét tri véi chinh phi cia
viing lanh thd d6.

2. Tuyén bd chip nhén nhing nghia vu ciia Céng uéc nay cb thé duge
théng bdo cho Téng Gidm dc Viin phong Lao ddng Quéc té:

a. bdi tir hai Thanh vién ciia T3 chirc Lao déng Quéc t& trd 1én dbi véi
moi ving lanh thé thudc thdm quyén chung cua ho; hoiic

b. bdi co quan quéc té chiu trdch nhiém didu hanh ving lanh thé, theo
Hién chwong Lién hop quéc hoiic d6i véi ving 1anh thé ds.

3. Tuyén bé giri Tong Gidm ddc Van phong Lao dong Quéc té phi hop
v6i nhimg khoan trén cta Piéu nay phai néu 6 céc quy dinh cia Cong uéc sé&
dugc 4p dung tai ving 1anh thd 6 lién quan ma khéng sira déi hoiic c6 sira ddi;
trong trudng hop tuyén bd chi ra ring cic quy dinh ctia Céng udc nay s& dugc
&p dung v6i mot sb sira dbi, tuyén bé phai néu rd chi tiét vé nhimg sira d6i néi
trén.



4. Mét Thanh vién, nhiéu Thanh Vién hodc co quan quéc té c6 lién quan |
c6 thé tir bd toan b hodic mot phan quyén ap dung bét cir sira di ndo dugc néu
trong tuyén bd truéce ddy vao bit ctt thoi didm ndo bang mot tuyén b6 méi.

5. M6t Thanh v1en, nhiéu Thanh vién hodc co quan quéc & c6 lién quan
c6 thé théng bao véi Tong Gism dbc bang mot tuyen b sira 601 bat cir didu
khoan nao trong tuyen bd trudc d6 v ghi 18 quan diém hién nay vé viéc ap dung
Céng udc, vio bit cir thai didm nio ma Cong wdc ndy bi bai udc theo quy dinh
tai Diéu 16.

Pidu 15

Viéc phé chuén chinh thitc Céng wéc ndy phai dwgc ding ky véi Téng
Giam doc Vian phong Lao dong Québc té.

Piéu 16
1. Cong udc nay chi rang budc nhitng Thanh vién cia T chitc Lao dong

Quéc té da dang ky v1ec phe chuén ctia minh véi Téng Gidm dbc . Vin phong
Lao ddng Quéc té.

2. Coéng udc nay sé& bét diu ¢6 hiéu lyc sau 12 thang ké tir ngay hai Thanh
vién d& déng ky V1ec phe chuan ciia minh véi Tng Giam ddc.

3. Sau do Cong wée ndy s& bit diu c6 hidu lyc dbi voi bit ky Thanh vién
nao sau 12 thang ké tir ngay viéc phé chuén cia Thanh vién d6 da déng ky vdi
Téng Gidm dbe.

Piéu 17

1. Thanh vién ¢4 phé chun Céng uéc nay c6 thé bii wdc sau khi két thiic
thoi han 10 nim k& tir ngay Cong w6c bt ddu c6 hiéu lyc, bing mdt vin ban
ding ky viéc béi wéc nay cho Téng Gidm dbc Vin phdng Lao dong Quoc té.
Viéc bii wéc ndy chi co hiéu lyc sau mt ndm k& tir ngay d4 ding ky v6i Tong
Giém dbc.

2. M6i Thanh vién d3 phé chuin Céng wdc ndy, trong vong 01 nam sau
khi két thiic thei han 10 nim néi trong khoan trén ma khdng thyc hién quyen bal
ude quy dinh tai Pidu nay, thi s& bj ring budc trong mét thai han 10 nim nita roi
sau d6 mdi c6 thé bai uéc Cong wdc nay moi khi két thic thoi han 10 ndm theo
nhitng diéu kién quy dinh tai Piéu niy.

Piéu 18




1. Téng Giam déc Vin phong Lao dong Quéc té s& théng bao cho moi
Thanh vién cia T chirc Lao ddng Qudc té biét moi trirdng hop ding ky phé
chuén va bai uéc ma céc Thanh vién d4 truyén dat cho Téng Giam déc.

2. Khi théng bao cho céc Thanh vién ciia TS chirc Lao ddng Quéc té vé
viéc ding ky phé chuin ciia Thanh vién thi hai, Téng Gidm dbc s& luu y céc
Thanh vién vé thoi diém ma Céng uéc bét ddu cé hiéu luc.

Pidu 19

Pé dang ky theo Didu 102 ciia Hién chwong Lién Hop quéc, Téng Giam
dbc Vian phong Lao dong Qudc té s& truyén dat cho Téng thu ky Lién Hop quéc
dly di moi chi tiét vé& viéc phé chuén va cic vin ban v& bii udc da dugc ding
ky theo céc quy dinh tai Diéu trén.

Piéu 20

. M3i khi. xét thiy can thiét, H6i déng Quan trj ciia Vin phong Lao dong
Quéc té s& trinh mdt ban bdo cdo vé tinh hinh hoat dong clia Céng uéc niy
1én Hoi nghj toan thd ILO va s& xem xét ¢6 cin dua vao chuong trinh nghi
sw cia Hoi nghi toan thé viéc sira ddi lai mot phéin hoéc toan bé6 Cong udc
ndy hay khéng: -~

Piéu 21

1. Néu Hbi nghj toan thé théng qua mot Céng udc mdi sira ddi lai mot
phén hoc toan b§ Céng wédc nay va néu Cong udc méi khdng quy dinh khéc thi:

a) méc du cd nhitng quy dinh vé& viéc bai wéc, mot Thanh vién phé chuén
mét Cong wéc méi sira dbi, thi s& duong nhién din dén su bai uéc ngay lap tirc
d6i véi Cong ude ndy, vao lic Cong wdc méi sira dbi d6 bit ddu c6 hiéu lyc.

b) ké tir ngdy Céng wéc méi sira ddi bt ddu c6 hidu lyc, cac Thanh vién
s& khong tiép tuc phé chuin Céng udc nay nira.

2. Trong moi trudng hop, Céng wéc nay s& gilt nguyén hiéu lyc vé ca hinh
thirc va ndi dung doi véi nhitng Thanh vién d& phé chuin Céng udc nay ma
khong phé chudn Céng wéc méi sira dbi.

Pidu 22

Ca hai ban tiéng Anh va tiéng Phép ciia Cong wéc ndy déu cé gié tri nhu
nhau.



