CHINH PHU NUGC CONG HOA XA HQI CHU NGHIA VIET NAM
VA
CHINH PHU NHA NUOGC CA-TA
VE QUY PINH TUYEN DUNG LAO PONG VIET NAM
PI LAM VIEC TAI CA-TA

Chinh phi mréc Cong hoa x3 héi chii nghia Viét Nam va Chinh phu
Nha nuéc Ca-ta (sau ddy goi 1a cac Bén);

V6i mong mudn ting cuong mdi quan hé hop tic giita hai Bén; va

Nhim quy dinh vigc dua lao déng Viét Nam sang 1am viéc tai Nha
nudce Ca-ta;

b4 thoa thuin nhu sau:
Dicu 1
Bo Lao dfng - Thurong binh va Xa hdi Viét Nam va B Lao dong va
X4 hoi Ca-ta s& dit ra cac quy dinh va nguyén tic can thiét phuc vu thue
hién céc didu khoan ctia Hiép dinh nay.
Diéu 2
Viée tuyén dung lao ddong Viét Nam, thi tuc nhdp canh va viéc lam

cla lao dong Viét Nam tai Ca-ta s€ tuin thii theo luit phdp va quy dinh
hién hanh cua hai nurée.

& A5




Didu 3

1. B Lao dong va Xa hoi cua Nha nudc Ca-ta s& chuyén dén Bo
Lao dfng - Thuong binh va X3 hoi nude Cong hoa x4 héi chi nghia Viét
Nam thong bao nhu cau cia chi sit dung vé tuyén dung lao dong Viét
Nam. B¢ Lao déng - Thuong binh va X& hoi Viét Nam véi vai tro cua
minh s& dap Umg nhu ciu tuyén dung d6 trong kha ning cua minh.

2. Néu chi sir dung c6 nhu ciu tuyén dung lao dong c6 chuyén mén
dac tha thi chi sir dung phai néu rd nhitng chuyén mén nay trong don xin
tuyén dung lao dong giri B6 Lao dong va X4 hoi ciia Nha murée Ca-ta.

3. Chu sir dung c6 thé tnzc tiép hodc uy quyén cho nhén vién, hoic
théng qua van phong tuyén dung dugc Bo Lao dong va X4 hdi Ca-ta cho
phép dé thyc hién cac thii tuc can thiét d8i vdi tuyén chon lao déng Vit
Nam dua sang lam viéc tai Ca-ta.

Piéu 4

Don xin tuyén dung phai bao gém nhimg phim chét, kinh nghxem va
chuyen moén can thlet cia ngudi lao dong, thoi han c6 thé cia hop dong,
diéu kién chi tiét v& viéc 1am, dic biét 13 mutc tidn 1u'cmg, tién thudng khi
két thiic hop ddng lao dong, thdi gian thir vige va cac didu kién di lai, nha
&, ciling nhu nhimmg théng tin co ban ¢ thé gitp ngudi lao dong trude khi
quyét dinh viéc ky hop ddng lao dong.

Piéu 5

B6 Lao ddng - Thuong binh va X4 hoi Viét Nam tién hanh bién phap
can thiét dé tao diéu kién thuén lgi cho viéc kiém tra sirc khoe, cap ho
chleu hoac gidy phép xuft canh va 1y lich tu phap do €o quan c6 thim
quyén cip va chlmg thuc cho nhitng lao dong ¢6 nhu cdu di lam viéc tai
Ca-ta va cung cip cho ho ddy du thong tin vé diéu kién viéc lam, chi phi
va mirc sinh hoat tai Ca-ta.
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Piéu 6

Chinh phu Ca-ta s& thyre hién cic thi tuc dé hdi hwong cia ngudi lao
dong Viét Nam khi hgp déng lao dong hét thoi han. Trong trwdng hop
khéng con nhu ciu sir dung lao déng Viét Nam, Chinh phii Ca-ta cfing c6
thé quyét dinh tién hanh cac thi tuc hdi huong ngudi lao déng trude khi
hop dong lao dong hét thai han va trong trudmg hop nay, Chinh pht Ca-ta
dam bao rang truede khi ngudi lao dong hdi hirong, toan bo tidn cong va
c4c quyén lgi khac ciia ho theo quy dinh trong hop dbng hodc theo luat
phép Ca-ta s& dugc chi tra cho ngudi lao dong.

Piéu 7

Chinh phu Ca-ta c¢6 thé quyét dinh tién hanh cdc thn tuc dé hdi
huong nguot lao ddng Viét Nam néu sy hién dién cta ho tai Ca-ta Iam anh
huéng dén lgi ich cong cong va an ninh quéc gia cia Ca-ta. Didu nay s&
khéng anh hudng tdi cac quyén lgi cta ngudi lao dong duge quy dinh
trong hop dong lao dong hodc theo Luat Lao ddng cua Nha nudc Cata.

Piéu 8

A. Sau khi giao két hop ddng lao dong, chi sir dung s& dai tho chi
phi dua ngudi lao dong tir nurde Cong hoa X3 hoi Chii nghia Viét Nam dén
noi lam viéc tai Ca-ta, cling nhu chi phi ngudi lao ddng tré vé nuée. Chu
sir dung ciing s& chiu chi phi vé khir héi clia ngudri lao dong vé& Viét Nam
nghi phép theo quy dinh trong hop ddng lao dong. Nhitg khoan chi nay
khéng bao gbém chi phi xin cdp ho chiéu va khéng duge ding dé thanh
toan cho bét cir khoan dit coc nao khi ngudi lao dong vé phép.

B. Chu sir dung khong phai chi tra tién vé vé& nude cho ngudi lao
ddng trong hai trwdng hop sau:

1. Nguoi lao dong xin chdm dirt hop ddng trurde thoi han; hodic
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2. Ngudi lao dong vi pham hop ddng din dén viéc bi sa thai ma
khong cin bao trudc va khong dugc hurong tién thudng khi két thiic hop
dong theo cac quy dinh cia Luét Lao déng Ca-ta.

Piéu 9

1. Céc ndi dung va diéu kién viéc lam cta nguoi lao dong Viét Nam
tai Ca-ta s& dugc xéac dinh trong hop ddng lao ddng gifra chi sir dung va
ngudi lao dong nhyr trong hop ddng miu dinh kém. Hop déng s& néu cu
thé cac didu kién lam viéc co ban lién quan dén quyén va nghia vy clia ca
hai bén, phtt hgp véi cac quy dinh trong Hiép dinh nay va Luéit Lao ddng
Ca-ta.

2. Hop ddng lao dong s& dugc 1am thinh 4 ban chinh bing bing
tiéng A-rap va tiéng Anh. Chu sir dung lao dong s& gilr mdt ban va ngudi
lao ddng gitt mdt ban. Ban thir ba dugc hru tai B6 Lao dfng va X4 hdi Ca-
ta va ban thir tu duge lvu tai BO Lao d¢6ng - Thuong binh va Xa héi nudc
Cong hoa Xd hdi Chi nghia Viét Nam.

Piéu 10

Hop ddng lao ddng s& quy dinh trach nhiém cu thé cia chu sir dung
déi v6i viec thu xép noi &, loai nha & hojic trg cip nha &, ciing nhwr viée
kham chita bénh cho nguoi lao dong.

Pidu 11

Ban tiéng A-rdp cta hgp dong lao dong s& l1a ban dugc Bo Lao dong
va X4 hoi va céc toa an cé thdm quyen & Ca-ta cOong nhan. Chu str dung
khong duoc phép thay d6i bat cir didu khoan nao trong hop ddng lao dong,
trir khi s thay ddi d6 cai thién cac diéu kién viéc lam vi l¢i ich ciia ngudi
lao dong vé&i diéu kién phai dugc Bd Lao dong va X& hoi Nha nude Ca-ta
chép thuan,
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Picu 12

Hop dbng lao déng dugc ky két tai Nha nudc Ca-ta s& duge B Lao
dong va Xa hoi Ca-ta va Dai sir quan Nude Cong hoa Xi hdi Chu nghia
Viét Nam tai C6-oét x4c nhdn. Hop dong lao dong dwoc ky két tai Nude
Cong hoa X3 héi Chi nghia Viét Nam s€ duge B§ Lao dong - Thuong
binh va X4 héi Viét Nam va Dai sir quan hodc Lanh su quan Ca-ta tai Thai
Lan cing xé4c nhén.

Piéu 13
1. Co quan ¢6 thim quyén clia Bd Lao dong va X4 hoi Ca-ta s& gidm
sat viéc thuc hién Hiép dinh nay.

2. Trong trudng hop ¢ sur tranh chip gilta chu sir dung va ngudi lao
dong lién quan dén hop ddng lao dong, nhitng tranh chip d6 s& duge trinh
Ién co quan hitu quan cia B§ Lao dong va Xa hoi Ca-ta dé giai quyét trén
tinh thin hoa giai. Trong trudng hop khong thé hoa giai, van & s& dugce
chuyén cho céc co quan tw phap c6 thim quyén ctia Nha nudc Ca-ta.

Piéu 14
Hop ddng lao dong chdm dit hiéu hye vao thdi diém hét han hop
ddng ma khong cin phai c6 thong bao truéc. Tuy nhién, néu chi sit dung
mudn kéo dai thi han hgp ddng thi phai théng bao bing vin ban cho
ngudi lao dong t8i thiu 30 ngay trude thoi han chim dirt ciia hgp dong.
Diéu 15

Ngudi lao dong ¢6 quyén chuyén tién tiét kiém vé Viét Nam phu hgp
véi cac quy dinh vé tai chinh ciia Nha nuée Ca-ta.
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Pidu 16

Hai Bén sé& thanh lip mdt Uy ban hdn hop bao gém khéng qué ba dai
dién ctia mbi Bén dé thuc hién cac nhiém vu sau:

1. Phéi hop giira hai Chinh phu dé thuc hién Hiép dinh nay va tién
hanh céc bién phap cén thiét cho viéc phéi hop.

2. Gii thich cac didu khoan ciia Hig€p dinh nay trong trudng hop cé
su khéc biét vé cach hidu va giai quyét nhimg vin d& phét sinh trong qua
trinh thyc hién Hiép dinh.

3. Tim hiéu théng tin vé& co hoi vé viéc 1am sdn co tai Ca-ta, bao
gdm nhimg théng tin chung v& k& hoach phat trién clia Nha nuéc Ca-ta,
nhitng co hdi viéc 1am c6 thé trong khuén khd nhitng ké hoach nay, loai
hinh, tiéu chuén lao ddng va chuyén mén cén thiét cling nhur kha nang dap
tmg lao dong ciia nrde Cong hoa X4 hoi Chi nghia Viét Nam dbi voi nhu
cau cong viéc nay.

4. D& xut viéc ra sodt hodc sira ddi toan bd hodc mét sbé diéu khoan
ctia Hiép dinh trong trudmg hop can thiét.

Uy ban hdn hop s& gip mdi ndm mot Idn, luin phién & mdi nudc va
trong trudng hgp cén thiét.

Piéu 17
Viéc sira dbi cac diéu khoan ciia Hiép dinh nay s& duge tién hanh véi
s d6ng thuan ciia hai Bén va sau khi thuc hién céc thi thyc phap Iy cin
thiét phi hop véi viée ky két Hiép dinh nay.
Piéu 18

Hiép dinh nay phai dugc hai Bén ky két phé chuén va c6 hiéu luc ké
tir thii diém trao ddi thu phé chuén giira hai Bén. Hiép dinh s& c6 gi4 tri
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trong thot han 3 ndm va s€ dugc gia han trong mdt thoi gian twong ty, trir
trudmg hop mot trong hai Bén ky két théng bao bang vin ban cho Bén kia
vé viéc chdm dit Hiép dinh it nhit sau (6) thang truéc khi Hiép dinh hét
hiéu luc.

Véi su ching kién, cac dai dién duge uy quyén hop phap cna hai
Chinh phu d4 ky Hiép dinh nay.

Hi¢p dinh nay dugc lam tai Ha N§i ngay 11 thang 1 niam 2008,
tuong duong véi ngay 3 thang 1 nim 1429 (lich A-rép), bing tiéng Viét,
tiéng A-rdp va tiéng Anh, cic vin ban déu c6 gié tri nhu nhau. Trong
troong hop c6 su khac biét vé cach hiéu, van ban tiéng Anh s& duoc dung
ldm cén cir./.

THAY MAT CHINH PHU THAY MAT CHiINH PHU
NHA NUGC CA-TA NUGC CONG HOA XA HQI CHU NGHIA
VIET NAM
Dr. Sultan Bin Hassan Nguyén Thi Kim Ngan
Al-Dhabit Al-Dosari B9 trudng
B¢ truong Bo Lao dong va Xa hoi B¢ Lao dong - Thirong binh va X3 hoi
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Phu luc
HQP PONG LAO PONG MAU

Vao ngay  .ooooiireiriieiieiirnaiennn, 72 S ,
hop dbng nay dugce giao ket gifta:

A

L. Ongounoiiiiiiaiiiien. voitucachla.....................
Biachi......ccooiiiiiiiii s .
(Bén thir nhdt)
Chirng minh thu nhan dansd:..................... séng 17|
bia chi...
(Bén thti'ha:)

Hai bén nhét tri nhitng nji dung sau:

1. Bén th hai dugc Bén the nhit tyén dung lam coéng viéc
.................... tai Ca-ta v4i mire luong thang la..... eonearaens

2. Théi han hop dong:

A. Thoi han hop déng nay 1a mét/hai nam ké tir ngay Bén thir hai bit dau
thue hién cong viéc & Ca-ta. Sau thing din tién s& 12 thoi gian thir viée
trong d6 Bén thit nhat c6 thé chim dit hop déng va thong bao trude cho
Bén thir hai mt tudn trude khi két thic glal doan thit viéc ndy va sé& chiu
chi phi héi hwong cho Bén thir hai. Néu thoi gian thir viée thanh cong,
hop ddng s& co hiéu luc trong khodng thoi gian con lai. Hop ddng chim
diet hiéu lyc vao thoi glan hét han ma khong can thong bdo. Tuy nhién,
néu Bén thit nhit mudn tiép tuc gia han hop dong thi phai thoéng béo
bang vin ban cho Bén thir hai it nhit 30 ngdy trudc khi hét han hop
dbng.

B. Hop dong lao dong khong thé chim dirt trudce thoi han ma khéng c6 sy
thoa thudn cua hai Bén. Truede khi roi khéi noi 1am vi¢c, Bén thit hai s&
phéi hoan tré tat ca céc khoan ng cho Bén thir nhat.
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3. Chi phi di lai:

A. Bén thir nhét s& chiu chi phi di lai cua Bén thir hai tir Vi¢t Nam dén noi
lam viéc tai Ca-ta va chi phi vé may bay lugt vé. Bén thir nhit cng chju
chi phi vé may bay khtr hdi cho Bén thir hai trong trudng hop vé phép
theo quy dinh trong hop dong lao dong. Nhiing khoén ndy s& khong bao
gdm chi phi xin cip ho chiéu hodc chi tra bat ky khoan bao lanh nao.

B. Bén thir nhét s& khong tra vé may bay huot v& cho ngudi lao dong trong
hai trudmg hgp sau:

1. Ngudi lao dong xin chdm dut hop ddng trude thoi han.
2. Ngudi lao dong vi pham quy dinh va bj sa thdi khong cin théng béo

trudc va khong duge nhan tién thuéng cudi hop ddng theo quy dinh cia
Luit Lao ddng Ca-ta,

4. Khoin vay:
A. Bén thi nhit s& tam ng cho Bén thir hai, néu Bén thr hai nhét tri, mét
khoan tién Ia ........ bing tién........(twong duong mét théng lvong) tnrée

khi Bén thir hai rdi Viét Nam den Ca-ta va s€ dugce trir dan hang thing
mdt khoan bing 10% lwong co ban cia Bén thir hai.

B. Viéc tra gép sb tién nay s& bét diu tinh tir thang Ivong diu tién cia Bén
thir hai.

C. Céc khoan khac ma Bén thir hai vay ciia Bén thir nhit bing tién Ca-ta
ciing s& dugc thanh toan theo cach thirc quy dinh tai hai muc trén.

S.Lawrong va tién thwéng:

A. Béi véi lao dong dugce tra lwong theo ngdy va theo thing: Mitc luong co
ban la QR....mdt thang/ mdt ngay d6i v6i thoi gian lam viée 1a 48 gid
mot tudn. Hang tudn, Bén thir hai s& dugc hudng mdt ngay nghi duge tra
luong. Ngudi lao déng ciing s& dugc tra tién lam thém gidy theo quy dinh
cua Ludt lao ding Ca-ta.

B. Péi v6i lao dong dugc trd hwong theo san phim hodc theo déu céng viéc,
thi mirc lwong co ban s& duge tinh theo ty 1é san pham hang ngay tuy
thudc vao cong viée nhu sau:

.......................................
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Trong trudng hop khéng c6 san phdm céng viée, mirc lrong cua Bén thi
hais&la.......................

. Bén th nhét c6 trach nhiém x4c nhan giy 1am thém cta ngudi lao dong

theo quy dinh tai diém (A) hodc khéi lugng cong viéc hoan thanh moi
ngay theo quy dinh tai diém (B) vao mit thé déc biét va thé nay dugc
chuyén lai cho Bén thir nhét vao cudi ngay lam viéc.

. Mitre tién thudng cudi hop ddng 13 . ......oooooei e

. Noi ¢ va dleu kién séng hang ngay:
. Bén thir nhit ¢6 trach nhiém cung cép cho Bén thir hai cho & mién phi

phu hop dbi véi lao dong doc thén, cling nhu cung cip dudng dién,
giudng ngt va nha vé sinh dim bao sirc khde dé Bén thir hai sir dung.

. Bén thr nhét ¢6 trich nhiém cung cip cho Bén thir hai nuéc uéng tinh

Kkhiét, mat mé.

7. Chiim séc sirc khoé va phuc l¢i xa hoi:

A.

B.

Bén thir nhét s& cung cap cho Bén thir hai ché d cham soc strc khoé theo
quy dinh hi¢n hanh cia Ca-ta.

Bén thir nhit dam bao Bén thir hai s& dugc bdi thuong vé tai nan lao
dong, thuong tit hodc tir vong trong thdi gian Jam viée theo Luét c6 lién
quan cia Ca-ta,

8. Nghi phép:

A,

&

Hang nadm, Bén th hai ¢6 quyen huéng phép dugc tra nguyén luong, thor
gian khéng it hon 03 (ba) tudn.

. Bén thr hai s¢ dugc hudng nguyén luong trong cdc ngay nghi sau:

* Eid Al-Fitr: 03 (ba) ngay lam viéc.
* Eid Al-Adha: 03 (ba) ngay lam viéc.
* Eid Al-Istiglal (Ngay ddc 1ap): 01 (mot) ngay lam viéc.

Ngoai ra hang nam, Bén thit hai ciing c6 quyén dugc nghi 03 (ba) ngay
hudéng nguyén luong. Thixi gian cy thé s& do Chu sit dung quyét dinh.
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C. Bén thir hai ¢6 quyén dwoc nghi ém duoc _huong nguyén luong sau 03
(ba) thang lién tyc 13m viéc cho Bén thir nhét theo quy dinh cta Luit Lao
dong Ca-ta.

9. Cic quy dinh chung:

A. Bén thir hai ¢6 trdch nhiém thyc thi cdng viéc ciia minh theo tiéu chuin
thong thudng ciia cong viéc dam nhiém. Trong triréng hop Bén thir hai
khéng hoan thanh cdng viéc dugc giao thi ¢6 thé bi phat theo mitc phat
tuong Ung.

B. Trong subt thoi gian hop déng, Bén thit hai khong dugce phép lam vige
cho chi sir dung lao dong khdc, va Bén thir nhit s& khong c6 quyén bat
Bén thir hai 1am bt cfr ¢Ong viéc nao vdi chu sir dung khéc, trir nhilng
trudng hop Ludt Ca-ta cho phép.

C. Bén thir hai s& khong dugc dinh liu vao bét cir vin d& gi vé chinh tri hay
ton gido va phai ton trong va chip hanh phong tuc tdp quan nudc so tai.

D. Luft lao dfng Ca-ta va céc vin ban hudng din thi hanh 13 co sé  phap ly
cho céc didu khoan ctia hop ddng nay va sé I3 co s& dé giai quyét nhimg
tranh chip nay sinh giita hai Bén, trir trudmg hop céc didu khoan cla hop
ddng thuén loi hon cho Bén thit hai.

E. Hop dong nay s& c6 hiéu luc sau khi duge cic co quan 6 thdm quyén ciia
hai nuéc phé duyét.

Hop dong nay duoc 14p bing tiéng A-rap va tiéng Anh thanh 4 ban gbe, mot ban
do chd sir dung gitt, mdt ban do ngudi lao dong giit, ban thir ba dugc B6 Lao
ddng va X4 hoi Ca-ta giir va ban thir tr do B$ Lao dong, Thwong binh va X3 hoi
Viét Nam git.

Bén thir nhét - Chu sir dung Bén thir hai — Ngudi lao dong
Xéc nhén béi
Bé Lao dng, Thuong binh va Xi hoi

Dai st quan hojc Téng Lénh su quan Nha nudc Ca-tatai............

Hoéc
Xac nhan bai
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AGREEMENT BETWEEN THE GOVERNMENT OF THE
SOCIALIST REPUBLIC OF VIETNAM AND THE
GOVERNMENT OF THE STATE OF QATAR
CONCERNING THE REGULATION OF MANPOWER
EMPLOYMENT IN THE STATE OF QATAR

The Government of the Socialist Republic of Vietnam and the Government of the
State of Qatar (the Parties);

Desirous of strengthening the ties of friendship and cooperation between them;
Seeking to regulate the employment of Vietnamese manpower in the State of Qatar;
Have agreed as follows:

Article (1)
The Ministry of Labour, Invalids and Social Affairs of the Socialist Republic of
Vietnam and the Ministry of Labour and Social Affairs in the State of Qatar shall lay
down the necessary rules and regulations for the implementation of the provisions of
this Agreement.

Article (2)
Recruitment of manpower from Vietnam and its entry and employment in the State of
Qatar shall be regulated in accordance with relevant laws and procedures applied in
the two countries

Article (3)

1- The Ministry of Labour and Social Affairs in the State of Qatar shall present to the
Ministry of Labour, Invalids and Social Affairs of the Socialist Republic of Vietnam
the recruitment applications from employers in the State of Qatar for the employment
of Vietnamese manpower. The Ministry of Labour, Invalids and Social Affairs of the
Socialist Republic of Vietnam shall endeavor to meet such applications within the
means available to it.

2- If an employer in the State of Qatar wishes to employ Vietnamese manpower with
special qualifications, he shall specify such qualifications in his application to the
Ministry of Labour and Social Affairs in the State of Qatar,




3- The Qatari employer, either himself or by authorizing a representative from among
his staff or through a recruitment office authorized by the Ministry of Labour and
Social Affairs, is permitted to follow up the procedures required for the selection of
workers and their travel from the Socialist Republic of Vietnam to the State of Qatar.

Article (4)
Recruitment applications shall include the required qualifications, experience and
specialization, the probable duration of employment, detailed conditions of work,
especially the wages, end of service gratuity, probationary period and conditions and
facilities regarding transport and accommodation as well as all basic information that
may enable the workers to decide on signing the employment contract.

Article (5)
The Ministry of Labour, Invalids and Social Affairs of the Socialist Republic of
Vietnam shall take the necessary measures to facilitate the medical examination
procedures, obtaining passports or permission to travel and certificates of good
conduct issued and authenticated by the competent authorities for the workers
desirng to work in the State of Qatar as well as provide such workers with
information on working conditions, expenses and living standards in Qatar.

Article (6)

The Government of the State of Qatar may take procedures to repatriate any number
of Vietnamese workers on the expiry of the duration specified for their employment
under their contracts of employment. It may also take the same procedures before the
expiry of the duration specified in the contracts of employment when the needs for the
employment comes to an end, provided that in this latter case the wages of the
workers and other rights accruing to them under the contracts of employment
concluded with them or under the Law of Labour of the State of Qatar be paid to
them.

Article (7)
The Government of the State of Qatar may take procedures to repatriate any number
of Vietnamese workers if their presence in the State of Qatar becomes contrary to
public interest or the national security of the State. This shall be without prejudice to
the rights accruing to the workers under the contracts of employment or the Law of
Labour of the State of Qatar.

Article (8)
A- The employer shall bear all travel expenses of workers from the Socialist Republic
of Vietnam to the work site in the State of Qatar when they first join work and shall
also bear their travel expenses from Qatar at the end of their employment. The
employer shall also bear the workers' two-way travel expenses during the leave period
provided for in the employment contract. Such expenses shall not cover the cost of
passport issuance and payment of any deposits.

B- The employer shall not pay the expenses of the worker for returning home in the

following two cases:
1. If the worker resigns before the end of the employment contract,
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2. If he commits a fault that necessitates his dismissal from work without
warning and without payment of the end of service gratuity in accordance with
the Qatari Law of Labour.

Article (9)

1- The conditions and terms of employing Vietnamese workers in the State of
Qatar shall be defined by an individual work contract concluded between the
worker and the employer in accordance with the Model Contract attached to
this Agreement. The contract shall contain the basic conditions of work
relating to duties and rights that are consistent with the provisions of this
Agreement and the Qatari Law of Labour.

2- The contract shall be written in Arabic and English in four original copies, one
of which is to be kept by the employer, the second by the worker, the third is
to be deposited with the Ministry of Labour and Social Affairs of the State of
Qatar and the fourth with the Ministry of Labour, Invalids and Social Affairs
of the Socialist Republic of Vietnam .

Article (10)
The individual employment contract shall include the details of the employer's
obligations concerning the worker's accommodation and its type, or the payment of an
accommodation allowance, and his medical treatment.

Article (11)
The Arabic text of the employment contract is the one recognized by the Ministry of
Labour and Social Affairs and the competent courts in the State of Qatar. The
employer may not introduce any changes in the provisions of the employment
contract unless that is more beneficial to the worker and upon the approval of the
Ministry of Labour and Social Affairs in the State of Qatar.

Article (12)
The employment contracts shall be ratified by the Ministry of Labour and Social
Affairs and the Embassy of the Socialist Republic of Vietnam to Kuwait in case the
contracts are concluded in the State of Qatar. Contracts concluded in the Socialist
Republic of Vietnam shall be ratified by the Ministry of Labour, Invalids and Social
Affairs of the Socialist Republic of Vietnam and the Embassy of the State of Qatar to
Thailand.

Article (13)
1-The competent authority at the Ministry of Labour and Social Affairs in the State of
Qatar shall menitor the implementation of the provisions of this Agreement.

2-In case of a dispute between the employer and the worker arising from the
employment contract, the complaint shall be lodged with the Ministry of Labour and
Social Affairs for amicable settlement. If an amicable settlement is not reached, the
dispute shall be referred to the competent judicial authorities in the State of Qatar.

Article (14)
The employment contract shall terminate on the date set for its expiration without a
prior notice. If the employer wishes the contract to continue, he shall inform the
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worker in writing of his wish to renew the contract at least thirty days before the
expiry of the contract.

Article (15)
The worker is permitted to transfer to the Socialist Republic of Vietnam savings from
his wages in accordance with the financial regulations followed in the State of Qatar.

Article (16)
The two sides shall establish a joint committee composed of not more than three
members from each side to perform the following functions:

I- To coordinate between the two Governments the implementation of this
Agreement and take the necessary measures in this regard.

2- To interpret the provisions of this Agreement in case of a dispute related to it
and settle any difficulties arising in its application.

3- To review job opportunities available in the State of Qatar, including general
information on development plans in the State of Qatar, the potential work
opportunities under these plans, the types and classes of labour and needed
skills, and the willingness of the citizens of the Socialist Republic of Vietnam
to make use of them.

4- To propose review or modification of all or some of the provisions of this
Agreement if necessary.

The committee shall alternately meet once a year in the two countries. It can also
meet when the need arises.

Article (17)
Amendments of the provisions of this Agreement shall be made by agreement of the
two Parties and following the same legal procedures required for the conclusion of
this Agreement.

Article (18)
This agreement shall be subject to ratification by the two Parties and shall enter into
force from the date of the exchange of its instruments of ratification. It shall remain
in force for three years , renewable for a similar period, uniess cither Party requests its
termination by a written notice six months before its expiry.

In witness thereof, the undersigned below , duly authorized by their respective
Governments, have signed this Agreement.




Done in HanocionJ3 /1 /1429 AH. corresponding to 11 /1 /2008 in Arabic, English

and Vietnamese, all texts are equally authentic. In case of any difference, the English
text shall prevail.

For For
The Government of the State of Qatar The Government of the Socialist :
W/
Dr. Sl&ﬁﬂmbh Nguyen Thi Kim Ngan
Al-Dosari Minister of Labour, Invalids
Minister of Labour and Social Affairs and Social Affairs




Annex

Model Empioyment Contract

10, | IR corresponding t0........c.convueenn. this contract was concluded

1. 1 OO PU 1 ST R
Hisaddress i8. «.c.ovvvivvrriinnnnnns.

(First Party)

2. M/ , PASSPOItNO. ...ovvvvnninnnnnn, ,
ID/family card no............ residingin............ at the following address.. ..
(Second Party)

Agreed on the following:

1. ‘The Second Party shall work for the First Party as..................... in the
State of Qatar in return for a monthly salary of ...........cceevnven.n.

2. Contract Period:

A. This contract is for one year/two years starting from the date of the Second
Party's commencement of his job in the State of Qatar, The first six months
shall be a probation period during which the First Party may terminate the
contract by notifying the Second Party one week before the end of the six
months and shall bear the expenses of the Second Party's return to his
homeland. If the worker successfully completes the probation period, the
contract shall remain in force for the remaining period. The contract shall end
on the date of its expiry without any prior notice . If the First Party wishes the
contract to continue, he shall notify the Second Party in writing of his wish to
renew the contract at least thirty days before expiry of the contract.

B. The contract may not be terminated before the expiry of its duration except
upon mutual agreement by the Two Parties. Before the Second Party leaves
work, he shall repay all debts due to the First Party.

3.Travel Expenses:

A. The First Party shall bear the Second Party's travel expenses from the the
Socialist Republic of Vietnam to the work site in the State of Qatar and the
return expenses fo it. He shall also pay the Second Party's round-trip ticket
during the vacation stated in the employment contract. These expenses do not
include passport costs or payment of any security.

B. The First Party shall not pay travel expenses to return home in the following
two cases:

A. Resignation of the worker before the expiry of the contract
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B. Commission by the worker of a fault leading to his dismissal from
work without waming and without paying him the end of service
gratuity in accordance with the Qatari Law of Labour.

4.1.oans:

A. The First Party shall pay to the Second Party, if he so wishes, a
personal loan of .................... in Vietnamese currency before he
travels from Vietmam to the State of Qatar for the first time, (about
one month's salary) to be subtracted from the Second Party's dues in
monthly installments of 10% of the monthly basic salary.

B. The subtraction of the installments shall start from the salary of the
month following the Second Party's commencement of work.

C. Otber loans paid to the Second Party in the Qatari currency shall be
governed by the provisions stated in the above two paragraphs.

5. Wages and Gratuity:
A. Monthly, and daily paid workers: The basic wage shall be ........ per

month/per day in return for 48 working hours per week. The Second Party
shall be given a paid weekly rest for one day each week and shall be paid cash
in return for working overtime hours in accordance with the provisions of the
Qatari Labour Law.

For production, volume or per-piece workers: The basic wage shall be in
return for an average daily performance of the occupation or craft as follows:
An additional wage shall be paid for the volume of work carried out by the
Second Party in excess of the above daily performance average as follows:

In case there is no production work, the Second Party's wage shall be ..........
The First Party undertakes to record the number of additional daily working
hours under paragraph (A) of this item, or the volume of work carried out
daily under paragraph(B) of this item in a special card given at the end of the
day to the First Party for registration,

D. An end of service gratuity of ................

6-Accommodation and Daily Living:
A. The First Party undertakes to provide appropriate free single-worker

B.

accommodation for the Second Party and supply the same with electric power,
beds and toilettes in accordance with health conditions.
The First Party shall provide the Second Party with cold potable water.

7- Medical Care and Social Welfare:
A. The First Party shall provide the Second Party with necessary medical

B.

treatment in accordance with the regulations and provisions applied in the
State of Qatar.

B-The First Party undertakes to pay to the Second Party due compensation for
occupational accidents, disability or death resulting during work, or because of
it, in accordance with Qatari laws thereon.
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8- Leaves:
A. The Second Party is entitled to a fully-paid regular annual leave of not less
than three weeks.
B. The Second Party is entitled to full wages on the following official leaves:
a. Eid Alfitr: three working days.
b. Eid Aladha: three working days.
¢. National Day: one working day.

C. The Second Party is also entitled to a fully paid three working day leave on
dates to be decided by the employer.

D. The Second Party is entitled to a fully paid sick leave after the elapse of three
continued months in his job with the First Party, in accordance with provisions
of the Qatari Labour Law.

9- General Provisions:

A. The Second Party undertakes to perform his work pursuant to the daily
performance rates in occupations typical to his. In case of failing to maintain
daily performance rates, the Penalties Regulations shail be applied.

B. The Second Party may not work for others during the employment period, and
the First Party shall not make the Second Party work for another employer,
except in cases permissible by Qatari Law.

C. The Second Party undertakes not to engage in political or religious affairs. He
shall pay due regard and respect to local customs and traditions.

D. The Qatari Labour Law and the decisions enforcing it shall constitute the legal
basis for the provisions of this contract and shall be consulted in any dispute
arising between the Two Parties, unless the terms of this contract contain
better advantages for the Second Party.

E. This contract shall enter into force after being duly ratified by the competent
authorities in the two States.

10- This contract has been done in Arabic and English in four originals, one to be kept
by the employer, the second by the worker, the third to be deposited with the Ministry
of Labour and Social Affairs in the State of Qatar and the fourth with the Labour,
Invalids and Social Affairs of the Socialist Republic of Vietnam.

First Party (The Employer) Second Party (The Worker)

Endorsement by

The Ministry of Labour, Invalids and Social Affairs of the Socialist Republic of
Vietnam;

and

The Embassy of the State of Qatar to Thailand

Or

Endorsement by

The Ministry of Labour and Social Affairs in the State of Qatar
and

The Embassy of the Socialist Republic of Vietnam to Kuwait.
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