HIEP PINH
o giira o
CHINH PHU NUGC CONG HOA XA HOI CHU NGHIA VIET NAM
va
CHINH PHU NUOC CONG HOA BE-LA-RUT

vé viéc
CONG DAN NUGC CONG HOA XA HQI CHU NGHIA VIET NAM
LAM VIEC CO THOI HAN TAI NUGC CONG HOA BE-LA-RUT
va
CONG DAN NUGC CONG HOA BE-LA-RUT LAM VIEC CO
THOT HAN TAI NUGC CONG HOA XA HQI CHU NGHIA VIET NAM

Chinh phu nuéc Cong hoa xa hdi chi nghia Viét Nam va Chinh phu
nuge Cong hoa Bé-la-rit, sau ddy goi 1a "cac Bén ky két",

Nham phat trién hop téc nhidu mit giita cac Bén ky két vé vén dé viac
1am ¢4 thoi han cta cong dan cdc Bén ky két trén 13nh thd cia hai quoc gia,

Di thoa thuan nhitng diéu sau day:

Piéu 1
Hiép dinh nay ap dung déi voi cong dan cuia nudc Cong hoa x4 hdi chu
nghia Viét Nam va cong dan nuéc Cong hoa Bé-la-rit 1am viéc c6 thoi han
trén lanh tho cla cac Bén ky keét, cling nhu dbi v6i nhitng thanh vién gia dinh
cua ho.
Hiép dinh nay khéng ap dung dbi véi nhitng nguoi khéng ¢6 tu cach
nguoi lao dong di cu phi hop véi phap luat quéc gia cia cac Bén ky ket.

Picu 2
Nhim muc dich ctia Hiép dinh nay, nhiing thuat ngit dugc néu dudi day
cd y nghia nhu sau:
"Nguoi lao dong di cu" dé chi mot ngudi, la céng dan ciia quéc gia mot
Bén ky ket, cu tra va lam viéc ¢6 thdi han hop phap trén lanh tho cia quoc gia
Bén ky két kia ma khong dinh cu tai nuée dé;
"Thanh vién gia dinh" @& chi mét nguoi co6 quan hé hén nhan véi nguoi
lao dong di cu va nhimng tré em dang séng phu thudc vao ho, va nhilng nguoi




khac, dugc cong nhén 1a thanh vién cia gia dinh ho theo quy dinh phap luét
quoc gia cua Bén str dung lao dong;

"Bén str dung lao déng" dé chi qudc gia ciia mot trong hai Bén ky két,
noi nguoi lao dong di cu thuc hién viéc 1am c6 thoi han dugc tra cong;

“Bén xuat canh” dé chi qudc gia cia mét trong hai Bén ky két, noi
nguoi lao dong di cu thudng tra va tir d6 di dén Bén st dung lao dong de thuc
hién viéc lam c6 thoi han dugc tra cong.

“Nguoi st dyng lao dong” 14 phap nhan hodc thé nhéan c6 quyén ky két
va cham dut hop dong lao dong v6i nguoi lao dong di cu phu hop véi phap
luét qudc gia cia Bén sir dung lao dong.

Dicu 3
Céc Co quan cé thdm quyén cua qubc gia cac Bén ky két dé thyc hién
Hiép dinh nay la:
O nude Cong hoa x3 hoi chit nghia Viét Nam 1a Bé Lao dong - Thuong
binh va Xa héi nudec Cong hoa xd hdi chu nghia Viét Nam;
O nude Cong hoa Bé-la-rut 13 Bd Noi vu nude Cong hoa Bé-la-rut.

Cac Co quan c6 thdm quyén phbi hop cac hoat dong trong khuén khé
quyén han ctia minh phu hop véi phép luat qudc gia ciia cac Bén ky két.

Diéu 4
Cac Co quan ¢6 thAm quyén ciia qubc gia cac Bén ky két trao dbi théng
tin cho nhau veé:

- Phép luat qubc gia vé lao dong di cu ciing nhu cac sira doi, bb sung
cua phap luét do;

- Céc co hdi viée lam dbi véi Nguoi lao ddng di cu;

- Han ngach viéc 1am hang ndm danh cho Nguoi lao dong di cu phu
hop véi phap luat qubc gia ctia Bén st dung lao dong;

Téi thiéu mot nam mét 1an, cac Co quan co tham quyén cua qudc gia
cac Bén ky két thong bao cho nhau vé sb lugng Nguoi lao dong di cur 1a cong
dan ctia quéc gia cac Bén ky két.




Dieu 5

Céc Bén ky két bao vé quyén ctia Nguoi lao dong di cu va Thanh vién
gia dinh ho, khong cho phép phan biét d6i xir doi vdi ho dudi tat ca cac hinh
thirc v€ gidi tinh, do tudi, ching toc, dan toc, thanh phan xuat than, tén gido
va quan di€ém chinh tri, qudc tich, tai san va tinh trang hon nhéan ciing nhu bat
ctr mot hinh thirc phan biét doi xir nao khac.

Céc Bén ky két cung cip cho Ngudi lao dong di cu théng tin khach
quan vé Bén sir dung lao dong, vé diéu kién song va lam vi¢c, phap luat quoc
gia, phong tuc tdp quan va cac thong tin khac cé lién quan. :

Cac co quan dai dién ngoai giao va lanh sy cua quoc gia cac Bén ky
két, trong pham vi thdm quyén cua minh cung cdp su hd tro cin thiét cho
Nguoi lao dong di cu. Vi muc dich nay, cac co quan dai dién ngoai giao va co
quan lanh sy cta nudc Cong hoa x4 héi chil nghia Viét Nam va nudc Cong
hoa Bé-la-rit cé thé lién hé véi Co quan c6 thdm quyén cta Bén str dung lao
dong.

Dicu 6
Viéc nhédp canh ctia Nguoi lao dong c!i cur vao lanh thé ctiia Bén sir dung
lao dong, hoat dong lao d()ng, cur trGl va xuat canh ctia ho duge thuc hién phu

hop voi phap luit quoc gia cia Bén sur dung lao dong va cac thoa thuan quoc
té ma qudc gia clia cac Bén ky két 1a thanh vién.

Thanh vién gia dinh cua Nguoi lao dong di cu co quyen nhép canh, cu
tri trén lanh thd ciia Bén st dung lao dong trong thoi gian gidy phép cu tra va
lao ddng cia Ngudi lao dong di cur c6 hiéu luc phit hgp véi phap ludt quc gia
cta Bén sir dung lao dong.

Piéu 7
Nguoi lao dong di cu thye hién hoat déng lao dong trén co s& hop dong

lao dong ky véi Nguoi sir dung lao dong phu hop véi phép luét quoc gia cia
Bén sir dung lao dong.

Pé thuc hién hoat dong lao dong, Nguoi lao dong di cu phai c6 gidy
phép cu tri va lao dong theo quy dinh ctia phap luit quoc gia ctia Bén sir dung
lao dong.




Dicu 8
Nhimg van & lién quan dén an sinh xd hai, diéu kién lam viéc, tién
cong va bao hd lao dong, thué, bao hiém y té d6i v6i Nguoi lao dong di cu
duge didu chinh phu hop v phap luét quoc gia ciia Bén sur dung lao dong
cling nhu cac thoa thuén qudc t& ma quoc gia cla cac Bén ky két 1a thanh
vién.

Nhitng vin dé& vé ché d6 huu tri cua Ngucn lao ddng di cu dugc diéu
chinh theo quy dinh cia phap ludt quéc gia cia Bén xudt canh ciing nhu céc
thoa thudn qudc té ma quoc gia ctia cac Bén ky két 1a thanh vién. :

Dicu 9
Viéc bdi thuong thiét hai déi véi Ngudi lao dong di cu trong truong
hop bi tai nan lao dong, bénh nghé nghiép hoic céc tén hai strc khoe khac lién

quan dén viéc thyc hién cac hoat dong lao dong dugc thuc hién phu hop véi
phap luat qudc gia ciia Bén sir dung lao dong va hop déng lao dong.

Picu 10
Trong truong hop Nguoi lao dong di cu bj chét trén lanh thd Bén sir
dung lao dong, Ngudi sir dung lao dong c6 trach nhiém kip thoi thong bao
cho co quan dai dién ngoai giao hoic co quan lanh su cua Bén xuét canh va
cung cap céc loai gidy to lién quan dén cai chét ctia ho theo quy dinh ctia phép
luat quoc gia cia Bén str dung lao dong.

Trong truong hop Nguoi lao dong di cu bi chét do nhitng nguyén nhan
lién quan dén viéc Ngum st dung lao dong khong dam bao diéu kién an toan
lao ddng va (ho#c) co nhimng vi pham phap luat quoc gia cuia Bén st dung lao
dong, Ngudi sir dung lao dong co trach nhiém to chirc viéc chuyén thi hai
hodc hai cbt va tai san clia ngudi chét vé Bén xuit canh ddng thoi chiu moi
chi phi lién quan.

Diéu 11
Vige lam cua ngudi lao dong di cu dugc thuc hién phu hgp véi phap
ludt quoc gia cua cac Bén ky keét.
Hop dong lao dong giira Ngudi lao dong di cu va Ngudi sir dung lao

dong dugc ky két theo trinh tu va véi nhitng didu kién phu hop véi phép luat
quoc gia cia Bén sir dung lao dong va Hi€p dinh nay.




Diéu 12
Hop ddng lao dong duoc ky truc tiép biang vin ban gitta Ngudi lao
dong di cu va Nguoi st dung lao dong trude khi ngudi lao dong xuét canh
dén Bén str dung lao dong.

Hop ddng lao dong bao gébm nhimng diéu khoan quy dinh vé thdi han
lao dong, tién cong, trach nhiém cong viéc, noi 1am viée, didu kién lam viéc,
thoi gian lam viéc va thoi gid 1am thém, ché d6 nghi phép, kiém tra strc khoé
(trude khi xudt canh), chi phi di lai tir noi nhap canh dén noi lam viée, didu
kién in, &, chiam séc y té, bdi thudng thiét hai trong truong hop mat stc lao
dong trong thoi gian thyc hién hoat dong lao dong va nhitng diéu kién khac
phtt hop v6i quy dinh phap luat qudc gia cia Bén six dung lao dong.

Tién cong cua Nguoi lao dong di cu khong duge thip hon tién cong cua
cong dan cia Bén str dung lao dong khi ho cing thuc hién mét céng viée nhu
nhau.

Nguoi lao dong di cur ¢6 trach nhiém roi khéi 1anh tho Bén sir dung lao
dong ngay sau khi hgp déng lao dong chdm dut hidu luc néu khéng cé nhitng
Iy do hop phap dé ho tiép tuc cu tra trén lanh thd nuée do phu hop véi phap
ludt quéc gia ciia Bén st dung lao dong.

Diéu 13
Trong trudng hop chim dut hop dong lao dong vi ly do Nguoi sir dung
lao dong cham dirt hoat dong, hodc giam bién ché, hoic trong nhiing truong
hop khic ma khéng do 16i ctia Nguoi lao dong di cu, Nguoi lao dong di cu
dugc huéng ché do bdi thuong theo quy dinh ctia phap luat quéc gia ciia Bén
sir dung lao ddng.

Dicu 14
Trong trudng hop chdm dit hep dong lao dong do Nguoi sir dung lao
dong vi pham phdp luat qudc gia vé lao dong cua Bén sir dung lao dong hoic
hop dong lao déng ma Nguoi lao dong di cur phai trd v& Bén xuét canh trudce
thoi han, Nguoi sir dung lao dong c6 trach nhiém tra tién bdi thuong cho
Nguoi lao dong di cu phii hgp véi quy dinh cta hop déng lao dong va phap
ludt qudc gia ctia Bén sir dung lao dong.




Piéu 15
Ngudi lao dong di cu ¢é quyén chuyen céc khoan tién thu nhép vé Bén

xudt canh phu hop véi phép ludt quoc gia cua Bén sir dung lao dong, trir
truong hop Hi€p dinh nay c6 quy dinh khac.

Piéu 16
Nguoi lao dong di cu va Thanh vién gia dinh ho c6 thé lién h¢ tryc tlep

voi cac Co quan c6 tham quyen cua quoc gia cac Bén ky két vé tit ca cac van
dé lién quan dén Hiép dinh nay.

Viéc giai quyét cac tranh chip lao dong gilta Nguoi lao dong di cu va
Nguoi str dung lao dong duge thuc hién theo quy dinh ciia phap lut quoc gia
cua Bén st dung lao déng.

Diéu 17
Nhimg van & lién quan dén viéc thuc hién Hiép dinh nay va nhiing
tranh chap phat sinh trong viéc giai thich va ap dung Hiép dinh s& duoc giai

quyét thong qua dam phan va tham khao y kién giita Co quan c6 thdm quyén
clia quoc gia cac Bén ky két.

Diéu 18
Hiép dinh nay c6 hiéu luc sau ba muoi (30) ngay ké tir ngay nhén dugc
thong bao cudi cung bang véan ban qua dudng ngoal giao v& viéc hoan tit céc

thu tuc phap Iy ndi bd can thiét dé Hlep dinh c6 hi¢u luc, phu hgp véi phéap
luat quoc gia cia cac Bén ky két va co gia tri vo thoi han.

Hiép dinh nay c6 thé dugc stra ddi thong qua viéc thoa thuén giita cic
Bén ky két bang viéc trao ddi cdng ham ngoai giao. Nhimg stra doi dbi véi
Hiép dinh s& c6 higu luc phit hop véi doan mét ciia Piéu nay.

Trong truong hgp Hiép dinh nay chdm dut hiéu lyc:

- Nhung gidy phép lao dong dugc cép trong thoi gian Hiép dinh con
hiéu luc s& van con gia tri cho dén khi nhitng gidy phép d6 hét thoi han.

- Nhiing hop dong lao dong ky gitra Ngum lao dong di cu va Nguoi sur
dung lao dong van con gid tri cho dén khi gidy phép lao dong hét thoi han.
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Hi¢p dinh nay chidm dit hiéu luc sau sdu (06) thang ké tur ngay mot
trong hai Bén ky két nhan dugc thong bao bing vin ban ctia Bén kia vé y dinh
chim dirt Hiép dinh nay.

Lam tai Ha Noi, ngay 29 thang 11 nam 2011, thanh hai (02) ban chinh,
mdi ban bang tiéng Viét, tiéng Nga va tiéng Anh, cac van ban deu co gia tri
nhu nhau. Trong trudng hgp c6 sy giai thich khac nhau, van ban tiéng Anh s&
dugc dung lam co so.

Pé lam bang, nhing ngudi ky tén duéi day, dugc sy uy quyén diy da
cua Chinh pht nudc minh, d ky Hiép dinh nay. :

_ THAYMATCHINHPHU THAY MAT CHINH PHU
NUGC CONG HOA XA HQI CHU NGHIA NUGC CONG HOA BE-LA-RUT
VIET NAM
‘_/__—:;;f
Nguyén Thanh Hoa A-lay-nhic Xéc-gay
Thir trwéng Bo Lao dong, Thuwong binh Thir treéng Bo Ngoai giao
va Xa hoi




AGREEMENT

BETWEEN
THE GOVERNMENT OF THE SOCIALIST REPUBLIC OF VIET NAM
AND THE GOVERNMENT OF THE REPUBLIC OF BELARUS

ON INTERIM EMPLOYMENT
OF NATIONALS OF THE SOCIALIST REPUBLIC OF VIET NAM
IN THE REPUBLIC OF BELARUS
AND NATIONALS OF THE REPUBLIC OF BELARUS
IN THE SOCIALIST REPUBLIC OF VIET NAM

The Government of the Socialist Republic of Viet Nam and the
Government of the Republic of Belarus, hereinafter referred to as “the
Contracting Parties”,

For the purposes of developing comprehensive cooperation between the
Contracting Parties in the field of interim employment of nationals of the
States of the Contracting Parties on the territories of both States,

Have agreed as follows:

Article 1

This Agreement hereby applies to the nationals of the Socialist Republic
of Viet Nam and the nationals of the Republic of Belarus subject to interim
employment on the territories of the States of the Contracting Parties as well
as to the members of their families.

This Agreement hereby is not applicable to persons having no status of
Migrant Employees pursuant to the legislation of the States of the Contracting
Parties.

Article 2

For the purposes of this Agreement, all terms mentioned below shall
have the following meaning ascribed to them:

“Migrant Employee” — a person, national of the State of one of the
Contracting Parties, who resides and works on legal grounds on the territory




of the State of the other Contracting Party but has no permanent residence
permit;
“Member of the family” — a person married to and children dependent on

the Migrant Employee, and other persons, recognized as Members of their
family pursuant to the national legislation of the Employing Party;

“Employing Party” — the State of one of the Contracting Parties, where
Migrant Employee performs his or her paid interim employment activities;

“Party of Departure” — the State of one of the Contracting Parties, where
Migrant Employees reside on a permanent basis and which he or she leaves
for Employing Party for performing paid interim labor activities;

“Employer” — a legal entity or a natural person who in accordance with
the national legislation of the Employing Party has been granted the right of
concluding and terminating Labor contract with the Migrant Employee.

Article 3

The competent authorities of the States of the Contracting Parties for
purposes of this Agreement are respectively:

On behalf of the Socialist Republic of Viet Nam — The Ministry of
Labor, War Invalids and Social Affairs of the Socialist Republic of Viet Nam.

On behalf of the Republic of Belarus — The Ministry of Internal Affairs
of the Republic of Belarus;

The competent authorities shall coordinate their activities within their
respective competencies pursuant to the national legislation of the states of
the Contracting Parties.

Article 4

The competent authorities of the States of the Contracting Parties agree
to exchange information on:

- national legislation on labor migration, its changes and amendments;
- open (vacant) positions, which can be filled by Migrant Employees;

- annual employment quota set in accordance with the national
legislation of Employing Party for Migrant Employees.

The competent authorities of the Contracting Parties shall inform each
other about the number of Migrant Employees nationals of the States of the
Contracting Parties at least once in the course of year.




Article 5

The Contracting Parties shall protect the rights of the Migrant
Employees and Members of their families, and not allow any discrimination
in relation to gender, age, race, ethnicity or social status, political and
religious creed, nationality, property and marital status and other
discrimination forms whatsoever.

The Contracting Parties shall provide Migrant Employees with objective
information about the Employing Party, its living and employment conditions,
its national legislation, traditions and other relevant information.

The diplomatic missions and consulates of the States of the Contracting
Parties, within their respective competencies shall render all necessary
assistance to Migrant Employees. For these purposes, the diplomatic missions
and consulates of the Socialist Republic of Viet Nam and the Republic of
Belarus can consult the competent authorities of the Employing Party.

Article 6

The entry of Migrant Employees to the territory of the Employing Party,
their labor activity, residence and exit from the Employing Party are
performed pursuant to the national legislation of the Employing Party and
international agreements to which the States of the Contracting Parties are
parties.

Members of the families of Migrant Employees shall have right of entry
and residence on the territory of the Employing Party during the term stated in
the work and residence permits of the Migrant Employees pursuant to the
national legislation of the Employing Party.

Article 7

Migrant Employees perform their labor activities on the grounds of the
Labor contract concluded with the Employer pursuant to the national
legislation of the Employing Party.

In order to perform labor activities, Migrant Employees should obtain
residence and work permits issued to the procedure prescribed by the national
legislation of the Employing Party.

Article 8

All issues related to social security, working conditions, labour
remuneration and protection, taxation, medical insurance of Migrant
Employees shall be regulated pursuant to the national legislation of the
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Employing Party and international agreements to which the States of the
Contracting Parties are parties.

The issues related to pension provision entitled to Migrant Employees
shall be regulated pursuant to the national legislation of the Party of Departure
and international agreements to which the States of the Contracting Parties are
parties.

Article 9

Compensation of damages caused to the Migrant Employees in result of
job-related accident, occupational disease, or other damage to health
associated with performing of labor activities shall be performed pursuant to
the national legislation of the Employing Party and the Labor contract.

Article 10

In case of the death of a Migrant Employee on the territory of the
Employing Party, the Employer shall immediately inform diplomatic mission
or consulate of the Party of Departure and deliver all death-related documents
as prescribed by the national legislation of the Employing Party.

In cases, when the death of the Migrant Employee was caused by the
Employer's failure to provide safe working conditions and (or) other
violations of the national legislation of the Employing Party, the Employer
shall organize transportation of the body (or remains) of the dead Migrant
Employee and his or her possessions to the Party of Departure, bear all
expenses associated with transportation.

Article 11

Employment of the Migrant Employee is carried out pursuant to the
national legislation of the States of the Contracting Parties.

A Labor Contract between the Migrant Employee and the Employer
shall be concluded in the order and on the conditions as perscribed by the
national legislation of the Employing Party and by this Agreement.

Article 12

Labor Contract shall be concluded directly by and between the Migrant
Employee and Employer in writing before departure for the Employing Party.

Labor Contract shall contain the provisions specifying the term of
employment, salary amount of a Migrant Employee, work responsibilities,

4




place of work, working conditions, working hours and overtime works,
leaves, medical check-up (performed prior to departure), traveling expenses
from the place of arrival to the place of employment, meals, accommodation,
medical service, indemnification of the health injury occurred during
performing of labor activities and other information pursuant to the national
legislation of the Employing Party.

Remuneration of labor of a Migrant Employee for performing equal
responsibilities cannot be lower than the one of a national of the Employing
Party.

The Migrant Employee shall immediately leave the territory of the
Employing Party after expiration of the Labor Contract provided there are no
other legal grounds for his or her residence on its territory pursuant to the
national legislation of the Employing Party.

Article 13

In case of termination of the Labor Contract through the liquidation of
the Employer or staff reduction or in other cases without any fault of Migrant
Employee, the Migrant Employee will be entitled to compensation paid
pursuant to the rules provided in the national legislation of the Employing

Party.

Article 14

In the case of termination of the Labor Contract through violation by the
Employer of the national labor legislation of the Employing Party or Labor
contract, which resulted in the early exit of the Migrant Employees to the
Party of Departure the Employer shall pay compensation to the Migrant
Employees pursuant to the Labor Contract and national legislation of the
Employing Party.

Article 15

The Migrant Employee has the right to remit his earned money to the
Party of Departure pursuant to the national legislation of the Employing Party,
unless otherwise stipulated by this Agreement.




Article 16

The Migrant Employees and the Members of their families can directly
contact the competent authorities of the States of the Contracting Parties for
all matters regulated by this Agreement.

The employment disputes arising between Migrant Employees and
Employers shall be resolved in accordance with the national legislation of the
Employing Party.

Article 17

All issues related to the implementation of this Agreement and any
disputes arising out of interpretation or application of its provisions shall be
resolved by negotiations and consultations between the competent authorities
of the States of the Contracting Parties.

Article 18

The Agreement hereby comes into force after thirty (30) days from the
date of the receipt through diplomatic channels of the last written notification
on completion of all internal legal procedures required for its entering into
force pursuant to the national legislation of the states of the Contracting
Parties and remains valid for indefinite period.

This Agreement may be amended by mutual agreement of the
Contracting Parties through exchange of diplomatic notes. The amendments
to this Agreement come into force in accordance with part 1 of this Article.

In case of termination of this Agreement:

- Work permits issued during its term of validity remain effective until
their expiration date;

- Labor Contracts concluded in compliance with this Agreement by and
between the Migrant Employees and Employer remain valid until expiration
date of work permits.

The Agreement hereby can be terminated upon the expiry of six (06)
months from the date on which one of the Contracting Party informs in
writing the other Contracting Party about is intention to terminate this
Agreement.

Done in Ha Noi, on 29th November 2011, in two (02) original copies,
each in the Vietnamese, Russian and English languages, all texts being equal




legally binding. In case of any divergence in the interpretation of this
Agreement, the English text shall prevail.

In witness thereof, the undersigned, being duly authorized, have signed
this Agreement.

FOR THE GOVERNMENT OF FOR THE GOVERNMENT OF
THE SOCIALIST REPUBLIC OF THE REPUBLIC OF BELARUS
VIET NAM

<
/

Nguyen Thanh Hoa A-lay-nhic Xéc-gay




COI'JTAHIEHHUE
MEKIY
IIpaButeabcTBoM Conuanauctudeckoi Pecnyosnku BoetHam
u [IpaBureabcrBoM PecnyOinku benapych
0 BpEMEHHOM TPYA0YCTpOiicTBe
rpaxkaad Couunanucrudeckoii Pecnyosmku Boernam
B PecnyOsiuke beaapych
u rpa:xjaaH Pecny6.inkn benapyce

B Counanucruueckoii Pecnydiuke BoerHam

[lpaButensctBo  Commanucrudeckoit — PecnyOnuku  BretHam
[IpaBUTENLCTBO Pecrrybnuku benapycs, UMEHYyEeMBbIe nainee
Jorosapusatorumucs CTopoHamy,

CTpeMsICb K  BCECTOPOHHEMY  pasBUTHIO  COTPYOHHYECTBA  MEXKIY
JoroBapuBatoniumucs CTopoHaMu B 00J1aCTH BPEMEHHOIO TPyAOYCTPOMCTBa
rpaxnaan rocyaapctB JloroBapusatomuxcs CTOpOH Ha TEppUTOPUSIX 0O0UX
rocy/1apcTB,

COTJIaCHIIMCH O HUXKECIIEIYIOUIEM:
Cratea 1

[He#ictBue Hactosimiero CornameHuss pacHpoCTpaHSAETCs Ha TpaXKaaH
Commnanuctuueckoit Pecriybnmuku BretHaMm w©  rpaxknman  PecnyOmuku
benapych, BpeMEHHO TpPyAOYCTpPaUBAIOLMXCS HAa TEPPUTOPUSAX I'OCYIApCTB
Jorosapusaronmxca CTOpOH, a Tak)Ke Ha YJICHOB UX CeMEN.

Hactosmee Cornamenne He NpUMEHsETCSs K JIMLIAM, He HMEIOIIHM
cTraryca TpYyIAILIErocs-MHUIpaHTa B COOTBETCTBHH C  HAalMOHAJIBHBIM

3aKOHOJATEIbCTBOM rocynapcts Jlorosapusaromuxcsa CTOpoOH.




Cratbs 2

JIna  ueneir Hacrtosimero CornameHdss HWXEyKa3aHHbIE TEPMUHBI
03HayaroT cleylolee:

Tpynsamumiics-Murpanr — Mo,  sABIsIOLIeecs — paXkJIaHHHOM
rocynapctBa ofHoi Jlorosapupatomieiics CTOpOHBI, KOTOPOE Ha 3aKOHHOM
OCHOBAaHHMH HAXOIHWTCS U 3aHUMAETCsl BPEMEHHOH TPYJOBOH J€ATEIbHOCTHIO
Ha TeppuUTOpUM rocyaapcrBa apyroit JloroBapupatouieiicss CTOpoHEI, B
KOTOPOM IOCTOSIHHO HE IPO>KHUBAET;

YneH ceMbH — JIUI0, cocTosilIee B Opake ¢ TpyASALIMMCA-MUTPAaHTOM, a
Tak)Ke HaxXOMAIIMECS Ha €ro WXIUBEHUU J€TH U JpyTHe JIMLA, KOTOPEIE
INPU3HAIOTCS  WIEHaMH CEeMBbM B  COOTBETCTBHM C  HAallHOHAJILHBIM
3aKoHOAaTeNbcTBOM CTOPOHBI TPYAOYCTPOHCTBA,

CropoHa TpyIOoyCTpOHCTBa — FOCYAapCTBO OJHOM M3 JloroBapHBarOlIMXCs
CtopoH, B KOTOPOM TPYASIIMHCI-MHUIPAHT OCYIIECTBIAET OIJIaYMBAEMYIO
BPEMEHHYIO TPYAOBYIO 1€ATEIBHOCTD;

CropoHa Bble3/ia — rocyiapcTBo oHoi u3 JloroBapuBarommuxcs CTOpoH,
B KOTOPOM TOCTOSIHHO IPOXKUBAET TPYAALIMICA-MUIPAHT, H U3 KOTOPOro OH
Bble3kaeT B CTOpPOHY TpYAOYCTpOWCTBAa [isi 3aHATHS OILUIAYMBaEMOM
BPEMEHHOH TpYJOBOH NeATENBHOCTHIO;

Hanumarens (pabotomarens) — ropuaudeckoe WiM (HU3UYECKOE JIHUIIO,
KOTOpO€ B COOTBETCTBHHM C HAlMOHAJIBHBIM 3aKOHOAATeNbCTBOM (CTOPOHBI
TPYHAOYCTPOWCTBA HMMEET IpPaBO 3AKIIOUEHHS M IMPEeKpallleHUs TpyIOBOIO

JOTOBODA.
CraTba 3

KoMmnerenTHeiMu opranamu rocyjaapcts Jlorosapusaromuxcsi CTOpoH

IUIs Leneit HaCTOAILLECTO Cornamesus sBISIOTCS OT:




Comuanmuctauueckoit Pecrybnuku BretHam — MuHHCTEpCTBO Tpyna,
HHBAJIUIOB BOMHBI U COLMATILHBIX BompocoB Colnanuctuueckoit Pecrybmuku
BreTHawMm;

Pecnyonuku benapych — MUHUCTEpCTBO BHYTpeHHUX el PecmyOmuku
benapycs.

KoMmereHTHble OpraHbl B3aMMOIEHCTBYIOT B paMKax KOMIIETEHLIHH,
NpeqyCMOTPEHHOW  HAllMOHAIBHBIM  3aKOHOJATEIbCTBOM  TOCYJApCTB

Jloroapuparouuxcst CTOpoH.

Crarba 4

KommerentHple opraHbl rocyaapcte Jlorosapuparomuxcsi CropoH
oOMeHHBalOTCs HHbopMaIuei:

O HAllMOHAJIHLHOM 3aKOHOMAATENILCTBE B cdepe TPyNOBOH MuUrpaluu, a
TaK)Xe O JOTOJHEHUAX U U3MEHEHUAX B HEM;

0 cBOOOJAHBIX (BakaHTHBIX) pabo4YHMX MecTaX, Ha KOTOpble MOIYT OBITh
NpUBJICYEHBI TPYIAIIHECS-MUTPaHTHI;

O TOJI0BOM KBOTE, YCTAaHOBJICHHOH B COOTBETCTBHUH C HAallMOHAJIBHBIM
3aKoHOAaTeNbecTBOM CTOPOHBI  TPYJMOYCTpOMCTBA HA TMpPHUBIEYEHHE K
TPYAOBOH NeATeNEHOCTH TPYIALIMXCA-MUTPAHTOB.

Komnerentnele opradsl rocyaapctB JlorosapuBarommmxcsi CTOpoH
HHQOPMHPYIOT Jpyr Jpyra O KOJWYeCTBEe TPYASIIAXCI-MHIPAHTOB,
ABIAIOIIMXCA TpaxaaHaMu rocyaapcts JlorosapuBaromuxcs CTOpoH, He

pexe OAHOI'O pa3a B TEHEHHUE roja.

Cratpa 5

Horosapusaronyecs CTOpoHBI 003yI0TCSl 00ecIieurBaTh 3alll|Ty MpaB
TPYASIIHXCS-MUIPAHTOB U YI€HOB UX CeMeH, He IOMyCKaTh 110 OTHOIIEHHIO K

HUM JUCKpHMMHHAIIUH IO IIpH3HAKaM I10jla, BO3pacTa, pachl, 3STHHYECKOIo H




COLIMAJIBHOIO MPOUCXOXKIEHUS, PEIUTHO3HBIX U IMOJIMTHUYECKUX yOeXIeHHiA,
rpakJaHCTBa, HMYLIECTBEHHOIO M CEMEHHOIo IONOXKEHHs, a TakXke II0
mobGoMy Ipyromy npH3HaKy.

Horosapusaromecss CTOpoHbl 00ecneYuBarOT TPYIALIHUXCA-MUTPAHTOB
00beKTHBHOM HH(popManuelt o0 CTOpoHe TpyJI0OyCTPOMCTBA, YCIOBUIX JXHU3HH
U paboThl, HaIMOHAIBHOM 3aKOHOJATEeNbCTBE, OOBMAsX M JApYro
Heo0X0JUMOH MHhOpMaIIHE.

B paMkax cBOMX IOJHOMOYHH JUINIOMAaTUYECKUE IIPECTaBUTEILCTBA U
KOHCYJIbCKME yupexaeHus rocyaapcts JloroBapuBaromuxcs CropoH
IPeAOCTaBIAIOT HEOOXONUMYIO IMOMOLIL TPYIAIIMMCSA-MHIpaHTaM. B aTux
LeJsAX QUIUIOMAaTHYECKHE NPEICTABMTENbCTBA M KOHCYJIBCKHE YYPEeXAEHUS
Pecny6nuku benapyck u Conuanuctuyeckoit PecnyOnuku BreTHam Moryt

oOpaImarbest K KOMIIETEHTHOMY oprany B CTOpOHE TpyA0yCTpOHCTBA.
Crartba 6

Brve3n  Tpyndmuxcs-MurpaHtoB  Ha  Tepputopuio  CTOpOHBI
TPYAOYCTpOMCTBa, HMX TpYyJAOBas JeATEIbHOCTh, NpeObIBaHHEe M BbIE3[
OCYIIECTBJISIIOTCS. B COOTBETCTBHM C HAIMOHAJIBHBIM 3aKOHOJATEIbCTBOM
CTOpOHBI TPYAOYCTPOHCTBA M MEXIYHAPOIHBIMH JJOTOBOPaMH, y4aCTHUKAMH
KOTOPBIX ABJIAIOTCS rocynapctsa JloroBapusarommuxcs CTOpoH.

YneHsl cemell TpPyASIIUXCSA-MUTPAHTOB MMEIOT IMpPaBO Ha BHE3N H
npeOpiBaHHe Ha TeppuTopud CTOPOHBI TPYIOYCTPOMCTBA HA CPOK AeHCTBHS
paspelleHHi Ha NpeObIBaHHE U pabOTy TPYIALIETroCsA-MUIPAHTA B MOPAIKE,
IIpeyCMOTPEHHOM Hal[MOHAJIBHBIM  3aKOHOJATeJIbCTBOM CropoHbl

TPyHAOYyCTpPOUCTBA.




Cratba 7

Tpynsamuecs-MUrpanTbl OCYLIECTBISIOT TPYAOBYHO JEATENbHOCTh Ha
OCHOBAaHMHM TpPYHNOBOTO JIOTOBOpPa, 3aKJIIOYEHHOrO C  HaHHMAaTeJeM
(paboTomareneM) B COOTBETCTBHHM C HAIlHOHAJIBHBIM 3aKOHOJATEIHCTBOM
CTOpOHBI TPYIOYCTPOHCTBA.

Jnst ocyliecTBIeHHsS TPYOOBOH HEATENBHOCTH TPYIALIUECH-MHUIPAHTHI
JOJDKHBI UMETh pa3pelleHus Ha npebriBaHue U paboTy, BBIIAHHEIE B IIOPAIKE,

OIIPpEACIICHHOM HalTHOHAJIbHBIM 3aKOHOJAaTCJIbCTBOM CTOpOHBI

TPYJIOYCTPONCTBA.
CraTtba 8

Bonpockl couuansHOro obecriedeHus, YCJIOBHM TpyAa, OIUIAThl |
OXpaHbl Tpy/Ja, HATOrooOJI0KeH s, METUIIMHCKOTO CTPaXOBaHUsI TPYISAIIHNXCS-
MHUIPAaHTOB  pPEryJUpylOTCI B  COOTBETCTBHM C  HAlMOHAJIBHBIM
3aKoHOJaTeNnbCTBOM CTOPOHBI TPYAOYCTPOHCTBA M MEXIYHApPOIHBIMH
JOrOBOPaMH, 3aKJIIOUeHHBIMHU rocyaapctBaMu JloroBapusaromuxcss CTOpoH.

Bonpocsl  meHcHoHHOro — ofecmeueHHs — TPYASIIHUXCA-MHIPAaHTOB
PErylIHMpyIOTCsl HALMOHAJIBHBIM 3aKoHoJaTrenbcTBOM CTOpPOHBI BbIE3[a, a
TaK)Ke MEXIYHAapOIHBIMH JJOTOBOpPaMH, 3aKIIOYEHHBIMH TOCYJapCTBaMH

Horosapuparonixcst CTOpoH.

Crarbs 9

Bosmemenne Bpena, INPUYMHEHHOTO TPYASIIEMYCS-MHUTPAaHTY B
pesyibTaTe HECYaCTHOIO Ciy4as Ha MPOU3BOACTBE, MPO(eCCHOHATBHOTO
3a00yieBaHMUsl, HIIU IPYTOTO Bpe/ia 3J10pPOBbIO, CBI3aHHOIO C BHIMOJIHEHUEM UM
TPYJOBBIX 00S3aHHOCTEH, OCYILECTBISETCS] B COOTBETCTBHH ¢ HAIIHOHAIBLHBIM

3aKOHOAATENECTBOM CTOPOHBI TPYIOYCTPOHCTBA M TPYOBEIM JOTOBOPOM.




Cratbpa 10

B cimyuyae cMmepTH Tpyasmierocs-MHUrpaHra Ha TeppuTopud CTOpPOHEI
TPyAOyCTpolicTBa HaHUMartens (paboTomarens) 00s3aH He3aMeMTHUTEIHHO
npouH(GOpMUPOBATE 00 ATOM [AHUIUIOMATHYECKOE IPEeACTAaBUTEIBCTBO HIIH
KOHCyJbckoe YyupexzaeHue CTOpOHBI Bble3a W IpPEACTaBUTh €My Bce
TIpelyCMOTpEHHbIE HAlOHATTEHBIM 3aKOHOATeIcTBOM CTOPOHBI prnoycrpoﬁcrsé
JOKYMEHTEI, OTHOCSIIIIMECS K CMEPTH.

Eciu  cMepTs  Tpydslerocs-MUrpaHTa  BbI3BaHA  IPHUYHHAMH,
CBSI3aHHBIMU C HeobecreueHreM HaHuMaTeneM (paboromarenem) 6e30IacHbBIX
yCIOBHM TpyZa W (WIM) HHBIMM  HapylleHHSMH  HaIlMOHAJIBHOTO
3akoHoJaTenbecTBa CTOPOHBI TPYAOYCTPOMCTBa, HaHUMAaTeNb (paboToaareb)
0053aH OpraHMW30BaTh OTIPABKY Tejla WM Ipaxa MMOruOIIero TpyAsiierocs-
MHUrpaHTa ¥ ero umymectBa B CTOpoHY Bble3da, a TaKkKe HECTH BCe

CBSI3aHHBIE C 3THUM PacXO/Ibl.
Craten 11

TpynoycrtpoiicTBO Tpyaslerocsi-MUrpaHTa OCYyILECTBISETCS B MOPSIIKE,
NPEJYCMOTPEHHOM  HAaLMOHAJBHBIM  3aKOHOJATENbCTBOM  IOCYJapCTB
Jorosapusaromuxcs CTOpoH.

TpynoBoi 1OroBop MexIy TpyIALIUMCI-MHUTPAHTOM H paboTojaarelieM
3aKJII0YaeTCd B IOPAAKE M Ha YCIOBHAX, MPELyCMOTPEHHBIX HAIHOHAIBHBIM
3aKoHOmaTeNbcTBOM  CTOpPOHBI  TPyJIOYCTPOWCTBA M HACTOSIIHUM

CornamnresHuem.




Cratbsa 12

Tpynosoii  moroBop  3akioyaeTcsi  HEMOCPEACTBEHHO  MEXAy
TPYIAALIUMCA-MHIPAHTOM M HaHMMaresnem (paboroparesieM) B NMUChbMEHHOH
¢opme 110 Bele3ia B CTOpOHY TpyAOyCTpOHCTBA.

TpynoBo#i 10roBop COAEpKUT CBECHHS O CPOKe ero JAeicTBus, pazmepe
3apabOTHOH MIaTel TPYJAIIErOCA-MUTPaHTa, TPYAOBOH (QYHKLUH, MecTe
paboTel, ycnoBHSX Tpynda, paboueM BpeMEHH H CBEpXypOUHBIX paborax,
TPYAOBOM OTIIyCKE, MEIUMLIMHCKOM OCMOTpe (0 Bhie3ga K MecTy paboThi),
JNOPOXHBIX pacxojax OT MecTa NpeObIBaHUSA A0 MecTa TPYJOyCTpPOHCTBa,
IIMTaHUH, IPOXKMBAHUH, MEIULIMHCKOM OOCIYKMBaHUH, BO3MEILEHUH Bpe/a B
clly4ae MOTEpH 3[0POBBS BO BpeMsI OCYILECTBICHUSI TPYAOBOH IeATeIbHOCTH
M JIpyTHe CBEICHHS B COOTBETCTBHM C HAllMOHAJIBHBIM 3aKOHOJAATENIbCTBOM
CropoHBI TpyIOyCTpOHCTBA.

Omnnata TpyAa TpyZIALIErocs-MUIpaHTa He MOXET OBITh HHXKE OILIAaThI
TpyJa rpaxzaanuHa CTOpOHBI TPYI0yCTPOKUCTBA 3a BBHIIIOJHEHHE aHAJIOTHYHOMH
paboTEHI.

Tpynamuiics-MurpanT o0si3aH TOc/Ie MCTEYeHHs CpoKa JedcTBUS
TPYAOBOI0 J0roBopa IOKUHYTH Teppuropuio CTOpPOHBI TPYIOYCTpPOMCTBa,
€CJIM HeT MHBIX 3aKOHHBIX OCHOBAHHUH IUIs ero npeObIBaHUs Ha ee TepPHUTOPUH

B COOTBCTCTBHH C HallHOHAJIBHBIM 3aKOHOIATEJIbCTBOM CTOpOHBI

TPyAOYyCTPOMCTBA.
Cratpsn 13

Ilpu pacTop>keHMH TPYIOBOTO JOrOBOpa B CBA3H C IIpeKpallleHHEM
JEeATEIbHOCTH HaHMMarens (paboronaTelis), COKpallleHHEM KaJpoB WU B
JApYTruX Cciy4asx, IPOHCXOIAIIMX He II0 BHHE TPYIAIIEroCi-MUTPAHTa,

TPYAAIEMYCA-MUTPAHTY BBIIINIAYHBACTCS KOMIIEHCAllUd B COOTBETCTBUH C




IIpaBHJIaMH, YCTaHOBJIEHHBIMHU 3aKOHOAAaTeJIbCTBOM CTOpOHBI

TPYAOYCTPOKCTBA.
Cratba 14

B cinydae pacropxeHHs TpyAOBOrO JIOrOBOpa 3a HapylleHHe
HaHMMareseM (paboTojareneM) HallMOHATIBHOIO 3aKOHOAaTenbcTBa CTOPOHBI
TPYAOYCTpOHMCTBa O TpyJe WM TPYJIOBOrO JOTOBOpa, B pe3yibTare 4ero
TPYIAUIMHCA-MUTPAHT JOCpOoYHO Bo3Bpamaercsi B CTopoHy BbIe3fa,
HaHuMarenb  (paboromarenb)  BHIUIAYMBACT  TPYOALIEMYCS-MUTPaHTY
KOMIICHCALIUIO, NPeAyCMOTPEHHYIO TPYJOBBIM IOrOBOPOM U HallMOHAJIBHBIM

3aKoHoAaTebcTBOM CTOPOHBI TPYAOYCTPOHCTBA.
Cratpa 15

Tpyasiiuica-MHUTpaHT HMeeT TpaBO IEepPeBOAUTH 3apaboTaHHBIE
neHexHsle cpeactBa B CTOpoHY Bble3/la B COOTBETCTBUM C HAallMOHAJIBHBIM
3akoHOAaTenbcTBOM  CTOpOHBI  TPYJOYCTpPOMCTBA, €CIH  HACTOALIMM

CornameHrieM He MpelyCMOTPEHO HHOE.
Crarba 16

Tpyasiuecs-MUrpauTsl M WIEHbBI HMX CeMel MOryT oOpalmaTbCs K
KOMIIETEHTHBIM  opraHaM rocyzapctB  Jloroeapuparomuxcs CtopoH
HENOCPEJCTBEHHO II0 BONIPOCAM, OTHOCAIIMMCA K OOJacTH MpaBOBOIO
peryaupoBanus Hactosuero CornamieHus.

Paspenienyie TpyOBBIX CIIOPOB MEXAY TPYASIIHMUCA-MATPAHTAMH U HX

HaHUMATeJIIMH (paboronarensmu) OCYILLECTBIISIETCS B HopsIIKe,
IpeyCMOTPEHHOM HaI[HOHAJILHBIM 3aKOHOAATENECTBOM CropoHbl
TPYJ0YCTPOKCTBA.




Crarba 17

BOHpOCI:I, CBJA3aHHBIE C peanmauneﬁ HaCTOALICTO COFIIaIlIeHHH, H
pasHorjiacHs, BO3ZHHKAKOIIUE IIpH TOJKOBaAHHUHW WA [PHMEHEHHH €Io
I'IOJIO)KGHHI?I, pemarTcsa MMyTEM IMEPErOBOPOB HIIH KOHch'IBTaI_IHﬁ MEXY

KOMIIETEHTHBIMM OpraHaMu rocynapcts Jloropapusaromuxcs CTOpOH.
Crarpa 18

Hacrosmee Cormamenue BcTynaeT B cuiny uepe3 30 1aHel ¢ Jatel
NONyYeHUs [0 [AUIUIOMAaTHYeCKUM KaHajlaM [OCIeOHEero0 IIHCBMEHHOIO
yBenomiieHus, kotopbiM JloroBapuparomuecs CTOpPOHBI COOOLIAIOT Apyr
JPYTy O BBITIOJHEHHH TMpOLEeNyp, HEOOXOAMMBIX UISI BCTYIUIEHHMs B CHILY
HaCTOSIILIETO Cornamienus, Npe/lyCMOTPEHHBIX HALIMOHAJIEHBIM
3aKOHOJATENILCTBOM rocyaapcets Jlorosapusaromuxcsi CTOpoH, U JeHCTBYET B
Te4YeHHe HEeONpeAeIeHHOIo CpoKa.

BHecenne wu3MeHeHHWH u jgomoiHeHui B Hacrtosimee CornanieHue
OCYLIECTBJISIETCS 110 B3aMMHOM [JOTOBOPEHHOCTH JlOroBapHBaroLIUXCs
Crtopon nmyTeM oOMeHa HoTaMu. VI3MeHeHHUs U IOIOJIHEHUsl BCTYNAlOT B CHUILY
B COOTBETCTBHH C YACThIO NIEPBON HACTOSUIEH CTaThU.

B cnydae npekpaiienus aeictBusi Hactosero CornaiieHus:

paspellieHusi Ha paboTy, BbIJIaHHBIE B MEPHOJ| €ro JASHCTBHSA, OCTAIOTCS
JIEHCTBUTEJIBHBIMY JI0 UCTEUEHHS CPOKa UX JICHCTBUS;

TPYAOBBIE IOTOBOpPHI, 3aKIIOYEHHBIE B COOTBETCTBHHM C HACTOSIIUM
CornamenyeM MeXAy TpPYASIIMMHUCA-MHUIPAHTaMHM M HaHUMAaTeJsIMU
(paboronmatensMu), SBISAIOTCS JOEHCTBUTENBHBIMH JO HCTEYEHHS CpOKa
JICHCTBUS pa3pelieHuil Ha padoTy.

Hacrosimmee Cornamenue npexkpamaer CBOe AEUCTBHE 10 HCTEYEHHH

mrectd (06) MecsilieB ¢ aThl YBEJOMJICHUSI B MUCBMEHHOH (hopMe OIHOM 13




Horosapuparomuxcsi Ctropon apyro# Jloroapusaromeiicss CTOPOHBI O CBOEM

HaMEpPEHUH NPEKpPaTUTh ero JIeHCTBHE.

Cosepiieno B XaHoe «29» HosiOps 2011 roma B ABYX INOIJIMHHBIX
DK3eMIUIApax, KaXIbli Ha BbETHAMCKOM, PYCCKOM W QHIJIMMCKOM S3BIKaX.
Bce 3K3eMIUIApEI HMMEIOT OJHHAKOBYIO IOPHAHYECKYIO CHIy. B ciyuae
pa3Nu4ui B TOJIKOBaHUH NpeAnoyTeHue OyIeT OTAaHO TEKCTY Ha aHIJIMACKOM

SA3BIKE.

B IIOATBEPXKACHHUE Y€TO HHXKEINIOAIIHCaBIIHMECS, NOJIXKHBIM 06pa30M Ha TO

YIOJTHOMOYEHHBIE, ITOANMUCAIIM HacTosee CoraleHue.

3a IlpaBuTenbcTBO 3a I[IpaBuTenbCTBO
Connanncruyeckoii Pecny6anku Pecny6snxu Benapych
BbheTHam
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