BAN GHI NHO
GIUA

CHINH PHU NUGC CONG HOA XA HOI CHU NGHIA VIET NAM
VA
CHINH PHU CAC TIEU VUGNG QUOC A-RAP THONG NHAT
TRONG LINH VUC NHAN LUC

Chinh phti nuéc Cong hoa xa hoi chii nghia Viét Nam va Chinh phu Cic
Tiéu vuong quéc A-rap théng nhét (sau day goi la “cic Bén”),

Trén co s& quan h¢ hitu nghi va hop tic gifta hai nudc va giifa nhan dan
hai nu6c, v6i quan diém thic ddy méi quan hé hitu nghi hién ¢ giita hai nuée
thong qua hgp tic lao dong song phuong;

V6i mong muén ting cudng quan hé hitu nghi hién c6 gita hai nudc
thong qua phét trién hop téc trong linh vyc nhén lyc trén nguyén tdc hai bén
clng c6 10i;

Thira nhan ring su hop tic chat ché trong [inh vic nhan lyc s&€ mang lai
loi ich cho ca hai nudc;

Phi hop véi luat phdp va quy dinh clia mdi nudc;
Pa thoa thuan nhu sau:
Piéu 1
Trong Ban ghi nh6 ndy, thuat ngit “nhan luc” dwoc hidu 1a tit ca
nhitng lao dong nudc ngoai 1am viéc theo hop dong c6 thoi han duoc tuyén
dung tai Cic Tiéu vuong quéc A-‘rap thong nhat (U.A.E) trong moét thoi gian
nhat dinh va sau thdi han d6 tré vé nudc.
Diéu 2

Bo6 Lao dong cia U.A.E va Bo Lao dong, Thuong binh va Xa hoi Viét
Nam sé& thuc hién cic diéu khoan ctia Ban Ghi nhé nay.
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Piéu 3

Viéc tuyén dung nhan lyc & Viét Nam va viéc nhap canh vao U.A.E
dugc diéu chinh phi hgp véi luat phép, cdc quy dinh va thl tuc lién quan cla
hai nuéc.

Diéu 4

Trong Ban Ghi nhé ny, viéc bd trf nhan Iuc 1a d€ thuc hién cong viéc
cho ngudi sit dung lao dong nhu thoa thuan trong hop déng lao dong; ngudi
lao dong duoc tuyén dung thong qua hya chon phit hop v6i nhu cdu cia U.A.E
va dugc bao ho phd hop véi luat lao dong va céc quy dinh hién hanh cla
U.AE.

Piéu 5

H6 so xin tuyén lao dong phii néu céc dic diém va phdm chat chuyén
mén d6i v6i cong viéc hoic d6i vé6i cdc loai hinh cong viéc. HO so cling phai
ghi 16 c4c diéu kién cu thé ciia viéc 1am nhu tién luong, an 6, di lai va céc diéu
khoan lién quan khidc do Bo Lao dong U.A.E xéc dinh.

Piéu 6

1. Cic diéu khoan va diéu kién viéc 1am cia ngudi lao dong & U.A.E dugc
quy dinh 1 trong hgp d6ng lao dong gilta ngudi lao dong va nguoi st
dung lao dong. Hop déng nay s& néu d cic quyén va nghia vu cua hai
bén va phai phi hop véi cdc quy dinh cia Luat Lao dong U.A.E va dugc
Bo Lao dong U.A.E thdm dinh va x4c nhén.

2. T4t ci cdc quy dinh trong hgp ddng lao dong ky gifta ngudi lao dong va
chii sit dung s& khong khdc véi hgp déng da duogc trinh cho B6 Lao
dong U.A.E d€ thdm dinh.

3. Mot hop déng lao dong méu s& do Uy ban hén hop dur théo nhu dugc dé
cap & Diéu 10, day 12 mot phdn chic nang caa Uy ban hén hop.

Piéu 7

Ban tiéng A rap va ban ti€éng Anh clia Hop déng lao dong sE 1a cdc ban
duy nhét cé gid tri dugc BO Lao dong va céc toa lao dong & U.A.E thira nhan.
Trong trudng hop c6 tranh chdp phit sinh tir cic diéu khodn clia Hop dong lao
dong thi ban ti€ng A rap s& 12 ban chiém wu th€ khi vu viéc dugc trinh 1én céc
co quan c6 thim quyén cia U.A.E.
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Piéu 8

Ngudi lao dong c6 quyén chuyén tat ca céc khoan tiét kiém ctia minh Yé
nuéc hodc dén bét c mot noi nao khac phir hop v6i quy dinh tai chinh cua
U.AE.

Piéu 9

Trong trudng hop tranh chép gitia ngudi sir dung lao dong va ngudi lao

dong thi khiéu nai s& dugc chuyén dén co quan c6 thdm quyén & U.A.E dé hoa
giai. Néu khong hoa giai dugc thi vu viéc s& dugc chuyén dén co quan tw phap
c6 thdm quyén & U.A.E dé gii quyét.

Diéu 10

Mot Uy ban hén hop vé hop tic lao dong bao gém mot s& lugng thanh
vién biing nhau tir hai Bo s& dugc thanh 1ap dé thyc hién cic diéu khoan ctla
Bén Ghi nhé nay. Uy Ban hén hop s& t8 chifc cic cuge hop 1am viéc, tham vén
va hoi thdo, va s& gip nhau 14n luot & hai nudc, it nhdt mot 14n mot ndm hoédc
b4t cit khi ndo thdy cin thiét.

Piéu 11

Bét cif stra d8i nao d6i voi ndi dung clia Ban Ghi nhé s€ duge thyc hién
bing vin ban véi sy déng ¥ cha ca hai Bén thong qua dudng ngoai giao.
Nhiing stta di nhu vay s& c6 hiéu lyc theo cic quy dinh tai Dieu 13.

Piéu 12

Bt ctt tranh chdp nao gifta cdc Bén x4y ra xudt phét tir viéc dién giai
hoic thuc hién Ban Ghi nhé nay s& dugc gidi quyét thong qua tham van hoidc
dam phéan qua dudng ngoai giao.

Dicu 13

1. Ban Ghi nhd nay c6 hiéu lyc ké tir ngay ky.

2. Ban Ghi nhé nay c6 hiéu lyc trong bon nim va méc nhién dugc gia
han cho bon nam tié€p theo trx khi mot Bén thong bdo cho Bén kia vé mong
mu6n tam dimg hodc chdm dit Ban Ghi nhé nay ba thing trude thoi diém hét
hiéu lyc ctia Ban Ghi nhé. Néu khong c6 thoa thuan khdc, viéc tam dimg hodc
chdm dit Ban Ghi nhé ndy s& khong anh hudng dén viéc hoan tdt cic hop
déng dang c6 hiéu luc dugc Uy Ban hén hop dua ra trong khuén khé Ban Ghi

nhd nay.




Pé 1am bing, cic Bén ky két dugc sy uy quyén ddy di cha Chinh phu
nuéc minh da ky vao Ban Ghi nhé nay.

Lam tai thanh ph6 Dubai, ngay 16 thang 02 nim 2009 thanh hai ban
bing tiéng Viét, ti€éng A-rap va tiéng Anh, t4t ca cdc van ban c6 gid tri nhu
nhau. Trong trudng hop c6 sy khédc biét vé cach dién gidi, ban ti€éng Anh s&

dugc ding 1am co s6.
THAY MAT THAY MAT
CHINH PHU NUGC CONG HOA CHINH PHU CAC TIEU VUONG
XA HOI CHU NGHIA QUOC A-RAP THONG NHAT
VIET NAM
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Bo truéng Bo Lao dong — B¢ trudng B Lao dong
Thuong binh va X4 hoi
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Memorandum of Understanding

Between

The Government of The Socialist Republic of Vietnam

and
The Government of The United Arab Emirates
In The Field of Manpower

The Government of the Socialist Republic of Vietnam and the Government of
the United Arab Emirates (herein after referred to as “the Parties™),

Bearing in mind the friendly and cooperative relations between the two
countries and their people, with view to promoting the existing healthy relations by
means of bilateral labour service cooperation;

Desiring to enhance the existing friendly relations between the two countries
through cooperation in the field of manpower based on the principles of mutual
benefits;

Recognizing the benefits to be derived by both countries from close
cooperation in the field of manpower;

Pursuant to the prevailing laws and regulations in the respective countries;

Have agreed as follows:

Article 1

For the purposes of this Memorandum of Understanding: The term “manpower”
shall mean all the temporary contractual expatriate workers employed in The
U.A.E. for a certain period of time, after which the workers shall leave the UAE to
their country or elsewhere.

Article 2

The Ministry of Labour of the UAE and the Ministry of Labour, Invalids and Social
Affairs of the Socialist Republic of Vietnam shall implement the provisions of this
Memorandum of Understanding.




Article 3

Recruitment of manpower in Vietnam and its workers’ entry into The U.A.E. shall
be regulated in accordance with the relevant laws, rules and procedures of the
parties.

Article 4

Manpower placed in the UAE pursuant to this Memorandum of Understanding shall
perform work for the employer as agreed upon in the employment contract and shall
be recruited through selection according to the needs of the UAE, and shall be given
protection pursuant to the labour law and regulation in force in UAE.

Article 5

The applications for workers shall state the required specifications and
qualifications for the jobs and types of jobs needed. They shall include the
conditions of employment especially the salary, accommodation, transportation and
any other relevant terms which shall be verified by the Ministry of Labour in the
UAE.

Article 6

1. The terms and conditions of employment of workers in the U.A.E shall be

defined by a separate labour contract between the worker and the employer.
The contract shall clearly state the rights and obligations of the worker and
the employer and shall be in conformity with the provisions of the U.A.E
Labour law and regulations. Such contract shall be verified and authenticated
by the UAE Ministry of Labour.

. All stipulations in the labour contract signed by the worker and the employer
should not deviate from the contract signed by the same worker and
employer submitted to the UAE Ministry of Labour for verification purposes.

. A standard labour or model contract shall be drafted jointly by the joint
Committee, as stated in Article 10 below, as part of its functions.

Article 7

The Labour Contract shall be written in its English and Arabic versions in every
page and shall be the only authentic versions recognized by the Ministry of Labour
and the law courts in the UAE. In case of any dispute arising in relation to the
provisions of the labour contract between the employer and the worker, the Arabic
version shall prevail when the dispute is referred to the concerned authorities in The
U.AE.




Article 8

Workers shall have the right to remit all their savings to their country of origin or
elsewhere in accordance with the financial regulations in the U.A.E.

Article 9

In case of dispute between the employer and the worker, complaint shall be
presented to the relevant authorities in the UAE to endeavor for an amicable
settlement. If no amicable settlement is reached, the complaint shall be referred to
the competent judicial authorities in the UAE for settlement.

Article 10

A joint Committee composed of an equal number of representatives from the two
Ministries, shall be created for the implementation of the provisions of this
Memorandum of Understanding, the joint Committee shall organize working
meetings, consultations and workshops, and shall meet alternately in their
respective countries, at least once a year or whenever deemed appropriate.

Article 11

Any amendment or revision to the text of this Memorandum of Understanding shall
be done in writing by mutual consent of the parties, through diplomatic channels.
Such amendment or revision shall enter into force in accordance with the provisions
of Article 13.

Article 12

Any dispute between the parties arising out of the interpretation or implementation
of this Memorandum of Understanding shall be settled by consultations or
negotiations, through diplomatic channels.

Article 13
1. This Memorandum of Understanding shall enter into force upon signature.

2. This Memorandum of Understanding shall remain in force for a period of four (4)
years and may be extended for a similar period unless one party officially notifies
the other of its desire to suspend or terminate this Memorandum of Understanding
three (3) months prior to its intended date of expiration. Unless otherwise agreed, its
suspension or termination should not prejudice the completion of existing and valid
contracts initiated under this Memorandum of Understanding by the joint
Committee established under Article 10.




In witness whereof the undersigned being duly authorized by their respective
governments have signed this Memorandum of Understanding.

Done in the city of Dubai on the 16 of February 2009 in duplicate in the
Vietnamese, Arabic and English languages, all texts being equally authentic. In case
of diversion of interpretation, the English text shall prevail.

For the Government For the Government
of the Socialist Republic of Vietnam of the United Arab Emirates

Mdm. Nguyen Thi Kim Ngan
Minister of Labour, Invalids and
Social Affairs




